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Sources/Codes used. to populate .eDpT Ra;w: pA^ Content..- and EFtl-s Job Availability Survey 



91 




OrigihalppT 


AF 




Revision of Administrative RFC present job education, physical; mental demands 
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New; jobs added from ERr? .analyses of Sal^^^^ Surveys: 


EA 




eDOT Archivei.Edition revision of eDO.T Job Analysis Form default values 


EC 




eDOT .Vocational Career Interest r.evisipn of -ebOT Job. Analysis Form ;defau|t values 


ED 




DAQ submission from within .eDOT^^^ analysts- 


E3 


.... 


JAQ; submission from within eDpT/ERIPL,. actual job observations by jjob analysts 


ER 


- 


epOT Voc Reihab Edition revision of epdt Job Analysis Form default yalyes 


ES 


•- 


::eDOT Administrative (SSA) revision of eDOT: Job Analysis Form default values 


ET 




==eDOT trahsfei^able Skills revision of eDOT Job Analysis Form default values 
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- 


..eDOT vyorkers" Cor]npensatio"n revision of eDOT Job Analysis Form: default .. values 


M7 
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OR 




0*NET job incumbent partial analyses :200i ^ Present* 
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.... 


Other sources including all of the last four years of PAQ iServices, Inc. data 
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; DAQ: submission from websi.te, actual job obseryatidns:by job analysts 
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JAQ: submission from website, actual job observations by job, analysts 
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3 Questibn feed for any access to = eDOT titles from the SalaryExpert- Caicujatgr 


SR 




3 Question feed for any U.S. access to epQT titles from SalariesReview 


SP 




3 Question submission with calls toeDOT files from the SalaryPro &:ePro= editions 
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In the U.S., the reporting of the number of Incumbents In specific jobs has been replaced by the U.S. 
Government's publishing of general job family populations. (For example, the number of jaya programmers v 
a dty, state, or country is neither counted nor reported, but rather a total for a general job family of "compu 
programmers.") ERI maintains an "interest counter" of Internet quenes from a variety of sources; the theory 
being that "Jobs that exist" will have Incumbents querying data (salaries, descriptions, measures). These cou 
plus the sumrnatlon of counts of positions and descriptions being surveyed (the theory being that surveys do 
collect data on jobs that do not exist),, the data dumps of claimants* job titles from various state workers' 
Gorripensatlon bureaus, ERI fiiieserver "pings" fronri those who use the eDOT, and other sources listed below 
provide evidence that the jobs exist; their ratio provides some evidence of the lilcely populations within any 
government provided job family count. Within the eOOT PC program*, these numbers are reviewed and 
compared against ERI's proprietary complexity population model which creates an estimate of the ratio of 
complex jobs versus non-complex jobs within any job farnily. The dally log below begins with the latest sumr 
of www.eri-saieiry-survey.com databases. The Total Summary Log shows allxounts from alt sources: since 14 
February 2003. (ERI adjusts for *'noise/* the random chance queries are efihnlnated.) '^This log also serves as 
method for determining new job titles that should be added the eDOT and Workers* Compensation Asses 
programs and those jobs that should no longer be included. 



ERI*s Job Availability Log - Total Summary 




Count 

f ^ 25,273,513 

804 

178,530 
U6 
0 
0 
0 
0 
0 
253 
21,609 

9,806 

786 

4,414,727 
238,063 
7,080 



278 
584 
2,769,452 

1,132.358 



0 
0 

37,480,022 



Ust Update 

03/05/2004 

03/04/2004 
02/27/2004 



03/04/2004 
03/04/2004 

03/04/2004 

03/04/2004 

03/05/2004 
03/05/2004 
03/04/2004 



3,432,862 08/25/2003 



02/1872004 
01/31/2004 



Grand Total 



Source^ 



810 



VS Batch program summation of counts at www.eri-salary- 
survey.corn 

5P Look-ups of eDOT titles by SalaryExpert ePro and Pro 

EN eDOT's Submit Position Info (new title) Request on eDQT 

EA eDOT Archive Edition 

EC eDOT Vocational Career Interest Edition 

ET eDOT Transferable Skills Editiori 

ES eDOT Administrative (SSA) Edition 

ER eDOT Voc Rehab Comp Edition 

EW eDOT Workers' Compensation Edition 

VF Look-ups of Survey Finder survey titlesj at www.erl-salary- 

sur»/ey.com 

WJ Wizard search of ERI Job Availability Wizards found at 

v»wvv.erierl.Ci>{Yi 

WR Wizard look-ups of eDOT data from wvvW/erire.DpT.coni Raw 
Data/Content Site 

SC any access to eDOT titles from the SalaryExpert Calculator 

SR any access to eDOT titles from the SalariesReview surveys 

RP "Look-ups* of eOOT data from Internet Premium Report 
retrievals 

®* Affiliate feeds from Job Boards (CareerBullder, 

CareerJournai, etc) 

JAQ submissions, actual job observations by field analysts 

DQ DAQ submissions, actual Job observations by field analysts 

WC Data submitted by States' workers comp agencies (e.g. ail 
CA 1999 • present) 

US IRS Optical reads of U.S. exempt entities Form 990s, 2000 - 
present 

ON O'^NET lay job titles 

OS OSHA lay job titles 

for 24,827 job titles to be allocated among the 2004 U.S. job populat 
127,523,760 among any of 633 geographic areas and 38 NAICS; see 

eDOT 

Present count before which an original DOT job Is excluded from eDO 
less than: 10 



. . Get Today's Log .. | 



FIG. 8 A 
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PHYSICAL DEMANDS JOB 

Department of Labor and amai vcic 

IndMStries ANALTai5> 
State of Washington 

ifoinn moiJificd forusc by/ih cDOT) 

Job Titie Worker 

eDOT Number fi2026 1 iH 0 Claim Niimher 

AU1T)T^jaB1^ miCS Industiy Other SeiTices (except l»ubiic 

eDOT Job Title Admihistrfition) 

SOC Job Family 4930il " 90C:cnsus/'00Census 505/ 

Employer Employer Phone # 



J Job of Irrjury | Tiansitional Job | | New Job | I Hotirs per Day | \ D^s Per Week 

eDOT Job description. Essential functions, tasks and skills: 

Ovcrvic>v 

Repairs and overhauls automobiles, buses, inicks, and other automotive vehicles. 

V*'ork k diHtinjjuished hy :i requireniiitit for (mining a-id akill m compul-cr diagtioxrio iiiid v^lcctrotiicy tryubi^'sliuoi ing, which may 
require fTiciory ceititkation. 

A combinaiion of over two years pf directly related training and/or experience is typically required ft)r carrying oui ihc 
ixinponsibilities ibr thi^ii job. 

Bxamiiws vebiek discirsse* wiih casUimerj autiiraobilc tfcpair ssivice estimator^ ot iTi>peciox mtwfs «nd c:xlent of damage or 
malfunction. 

Plans wod- procedure, using charts, technical manuals, and experience. 

Raises veliiole, using hydraulic jack or hoi.si, to gain acccsis^ to mechanical units bolted to underside of vehicle. 
.Removes unit, sucli as engine, transmission, O): differential, using wrenches and hoist. 
Disassembles unit and inspects parrs for wear, «sin£4 micrometers, calipers, and thickness gaugej^. 
Repairs or replaces parts, such as pistons, rods, gears, valves, and bearings., using meclianic's haad tools. 
Mends damaged botty and fenders by hammering out or filling in dents and weldingbreken pans. 

Replaces atid adjusts headiighiti, and installs and repairs accessories, such as radios, heaters, mirrors, and windj^hield wipers. 
May be designated ?5Ccording to specially. 

FIG. ISA 
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Actual Job description. Essential functions, lasks and skills: 
Machinery tools, eaurpment. personal protective eaiiinment: 



PIiySlCAL DEMANDS 



N/A - Not Applicable, Kot Pi'fcsciit or None or Incidental 

S: Seldotii (1-10% of the time) 

O: Occasioiialiy (10-3i()%' of the time) 



F: Frequently (30%-70% of the time) 

C: Constantly (Over 70% of the time) 

WNL: Within Nomtal Limits (talkmg, hearing, etc.) 

* Denotes estimates 



strkjng:ih: 



eDQT Bstimate: 
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Light Work: Exerting AnalyslObserved: 

up to 20 pounds of 

?o!:ce ^1304 

Frequency f ^ 
cDOT Observed 



Job Analyst's Comments 



Sitting 


Occasionally 






Standinjg^ 


Occasionally 






WaSinfi 1 


Occasionally 






Sit/Stand/Shuffle 








Lifting^ lb. 








Carrj'ingi: lb. 
i^ishing.^Pulling"' 








Climbing Stairs/Ladders 


Not Present 






Working at Heights/Balancing 


Occasionally 






Bending at Waist 








T wisting at Waist 








Crouching/' 
Kneeling 


Occasionally/ 
Occasionally 






Crawling 


Occasicinally 






Reaching 


Occastonally 






Repetitive Motion 


Not Required 






iHandl ing/Grasping 


Frequently 




1 1 %Pinch Grasp | i % Whole Hiind Grasp 


Fine Finger Manipulation 


3-Wedium 






Talking 


Occasionally 






liearins 


Occaslonsliy 






Seeing. 


Fraquontly2 






Other 








Normal Job Site Hazards 









1 eDOT measures the frequency of "lifting, carrying, pushing and/or pulling" 
Never Occasional (up to 1/3 of activities) 



Weight 


eDOT 


Weight 


1 eDOT 


Less than 10 lbs. 


Occasionaily 


50 lbs. or more 


i Not Present 


10lbs. ormore 


OccEsionaily 


100 lbs. or more 


i Not Present 


20 lbs. or more 


Not Present 



POSSTBLE JOB MODIFTCATFONS/COMMENTS: 



FIG. 13B 
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The above Job analysis repi-eseuts the requirements of a specific job based on personal observations, discussions witli employer 
representatives; and'or workere. On occasion, practicality and feasibilit>' prevent the direct observation and/or gathering of objective 
quantitkble data. For this reason, a "best estimate" may have been used when reporting physical demand frequencies. 

Analysis was done on the job site? I I Yes I I No 

Completed by Vocational Provider 



Date Si^ture of Vocadpnal Provider 

For the Employer Title 

Date Signature 

FOK PHYSICIAN'S USE ONLY 



I I The injured worker can pcrfomi the physical aclivities described in die job analysis and 

can return to work on 

[ I The injured worker can perform the physical activities described in the job analysis on a 

part-time basis for hours per day. The worker can be expected to 

progress to regular duties in week&^ionths. 

I I The injured woricer can perform the described job, but only with the modifications/ 

restrictions in the attached report and/or listed below, These modifications/restrictions are (check one); 

B Temporary for weeks months 

Permanent 

I I The injured worker cannot perform die physical activities described in the: job 

=analysis based on tlie physical limitations in the attached report and/'or listed below. These limitations are 

(check one): 

B Temporary for weeks months 

Permanent 



COMMENTS: 



Date Physician Signature 

Physician's Name Printed 

Foot notes;: 

»eDOTs "Cnrry. Lift, Piwh. Move nr Piill" 
.2eDOTs"NearVisiQti" 



FIG, 13C 
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JOB ANALYSIS QUESTIONNAIRE (JAQ) 

The following 3AQ (Job Analysis Questionnaire) Is ERI's unique restatement of th 
for Analyzing Jobs. It gathers data in a manner consistent with the Americans w 
99 work characteristics such as questions relating to stresis, mental demands/ uj 
reachlnip and others that werre not as prevalent when the DOT was icriefated. Dat£ 
(and may be reviewed at) ERI's www,MrMQ 



and 



*eople 



Id 



Dealing 



lachines, 



Participant Profite 



Organization Name: 
Address 

Zip: 



[ 



Country : jUnited States; of America ip| 

Source: (• on-Slte C video C Other 
eDOT Job Title: 



(if a direct match exists, enter the full or partial job i 
dick the "Search" button) 



Actual Job Title; 



Industry: |AII Industries ~ 

Study Date: |03/05/2q04 j (MM/DD/YYYY) 



Interviewed person's |q" 
years in Job or 
Supervising job: 

Number of Employees in Pf 
this 3ob at this Work ^ 



Location: 



FIG. ISA 



^enhanced DicWojiafy of QcCiq>«ttw^;jTll(^g^ti^^ 



^ B^l^lidit^ ,ees€j;^l3oni ' JEdi^; ybrary-- {l&terne* ' Uelp 



Cl^jm^lJ P^^SCa^a^, Mental Capac^'^l ; 



MENTAL RESIDUAL FUNCTIONAL CAPAaTY ASSESSMENT 

G None Established 

Enter a" rating using the following. s.cale': 

1, - Not Significantly Umited 

2. Moderately.Limlted 
.3.- Marked^Llmited- 

A. No Evidence of Lirhitatidn In this Category 

. 5. Not Batable:on Available Evidence (inadequate docuhi^^^ evidence descriptions required) 

(The "eDOT ".column represent* Ihe highestmeesuie fronivdll po$ition$ selected on the "Jobs" tab:): 

..UNDERSTANDING- AND MEMORY' 

|51 l^Ji^ ^ ■ ability to rerrienriber loceilions and work-like proceidures 

|i5j HjJI 2. The ability to understand arid remembervery short and simple instructions 

jOj ^- The ability to understand and rertieniber detailed ihstrudidns.. 



E f: 

Fi Fli 

F: Fzl 

F Flj 

F Fit] 



SUSTAJNED CONCENTRATION AND PERSISTENCE 
'I. Tha abili^ to cariy out very short and simple instruction's 

5. the abiliVtb carry oiirt detailed iristructiohs 

6. The abiliVtb maintain attention and concentratibn.(or extended periods 

7. The ability to perfomi actlvitieswithin a schedule: maintain reguloi- dttendorfCe. '^tnd'be punctualwithlh' custome 
8'.The abilityto susteiri an ordinaryToiitihe without'special.supervision 
9. THe abilivtb work in coordihati'oh wHh or proxiinity.bothers'without beihg.dlsfracted by tjiem 

Fi Flil ^ ability to hake sitnple vybrkTf elated decision's 

[n] Ft^rJ ability to. complete a riormal workday and workvreek 



joj 

i 

E 

E 
E 

E 
F 
F 



FH 

F'll 

Frj 

Fii 



Fli 
FU 

fI 



symptonns and to perform at.a consistent pace vyithout an unreasonable number andMength of rest periods, 

SOCIAL INTERACTION 

1 2. The abilityto interact appropriately with, the general public 

1 3. The abiiiVto ask simple questidris or request assistance' 

14. The abllity.to iadcept insti'uctidns and respond appropriately to aitlcisnri from supen/isors 

1 5. The abilityto get along with coworkers or peers without distracting them or exhibiting behavioral' extremes 

1 6. The abilityto maintain socially appropriate behavior and to adhere to, basic standards of neatness arid cleai 

ADAPTATION 

1 7; The ability to respond appropriately, to changes ih the wO>k"set(ing 

18. The abiliVto be aware of normal hazards and take appropriate, precautions 

1 9; The ability to travel ih unfamiliar places or use public transportation 
20; The ability to set realistic goals or make plans independentiy of others 



Aieac lirnted: Staler Avet^e 

OES Area: U.^. National Average ^ i 

Name: . 



Oata thai Affect Career Assessments 
NAICS Sector A!i tndustrieit 
I Entriatr. Codet: UfiiCS: GDOdOO, eSiC: DOOO, usSEC: QODO 



Size 

(Revenue]: 



FIG. 15B 




^ ECONOMIC 
*fi> RESEARCH 

Your. Compensation Gk Benefits 
Research Outsource . 

eDOT 

Free Demo Download, 



. Prevailing W'aqe'^ 



EarninQS and Jncome: Surveys 



Cost of Living Analyses 



Management Salary Survey 



Lost Waoe Analyses 



1800 



Site Map I eDOT Training | Free Analyst: Resources | Managehnent Tools. & Spreadsheets 
Salary Planning Survey | 'CciVi'tp«2irs& .a::iori ^n-j [i<»nJiri:; Tf«i.'Vii":->v?. | £fit:s!-i s-^d >:uy opsan C; ai;3 



ERI's eDOT Project 

sfih^ns^ j Pifi^iqn^rv pf 9<;^:m?ii^fffn^i"Tt^lBg sofWare 

program and database found on ERI's Platform Library 
CD-ROM). iContVlns job AvaMabllitv statistics; training 
and transferable skill assessments vocational 
rehabilitation and. disability job analysesi.positi'on and 
Industry crosswalles/ videos ^nd. fie Id -audited: job 
characteristics. 



ERI Job Availabilip/. Wiz^^^^ 

^NameJ^ I 




Job r 



cDOTCod 
Patent iP.ending! 



: ■- Jfrb:-:Atfatlabilitv::Loq ;';-: 
0*NETCode 



Subscribe for 2004 ■ 



Disclaimer (PDF 62k^ 



1802 



EiRI-s Vanished 3ab 
Hall of Tame 

1804 

Eveiv day AroeHi:«s ioses 
sntiVc: occupation to tGchholGgy. 
and/or export : to. fore igo lands. . 
"V-anished" rnean^ vanished. 
Jobs listed are. no. iornger fo.tirsd 
•.n Asiie^sbr Series or. eDOT. 
r« s e a rct^ / j n d ij ding 1 5 sti n g ; i n 
salary surveys,. job .postlng'sv 
i ntern i»t jo b b o ard rk « ri; ' 
compensation- claims records^ 
Internet inquiries oV.as input to' 
£fR.T'5 crilina Thternet.^based 
Interaciivis saiary surveyiai; 

■ Log of Pis appeared Amjsrican 
Jobs 



Career Change Data for Pro f essionsls (eoqr fs destgned for the /'car^^^^ 

changers '' .and those who assist them; "career entrants " are best served by O *NiET) 
This is a working site for field job analysts contributing data, ERI's- eDOT researchers who 
analyze the data, and forensic economists who v*ish to review underlying data files' field 
input and standard deviations. 

• 3A0 Questionnaire- Inputform:ifor Field Job Analysts 
DAO Oueistjonnaire ^ for alternative .cbntror;and testing pg 

• ConstrucI: V/ctiiditv - Historical DOT Design Documents and eDOT. Methodology, 
Selected Gharacteristics of Occupations 

• Content Vaiiditv r Review Raw Data; of job analyses (field:;AnalystsMnput) and.Rate of 
Ei^rqr Calculations 

enhanced Dictionary of Occupational Titles contains the results of the 

eDOT Project's systematic. collection of data related to;S5,pOO. job titles, of which 25,000 
are complete in teritis of descriptions, crossyvalks, selected work characteristics: of 
occupations (''sco's"); skill 8i. competency work fields,. MPSMS codes; methodology and 
techniques employed. For a more complete description of the eDOT , please review the 
Construct and Content Validity sites above and the eDOTs Methodology. A complimentary 
full demonstration. edition of the eDOT and ERI's PI atform= Library, is available by calling 
. iB00:627 - 3697 or doWfiloadiriQ it now . 

Job Availability Estimates derive from ERI's collection and analyses of all 
available salary surveys (counting number of incumbents reported for a specific job tjtle}>: 
"of intereist" inputsifrprifi eDOT screens (when position ti^ or new job: name requests 
are inputted) and data retrievals from a free lnternet salary site (ERI's Nonprofit 
Assessor, SalaryExpert Calculators, and the SalaryExpertPro queries), all compared and 
modeled to recent job.family populations reported by National Statistics offices: 
(6ES/0*rilET in the U,S., for -^700 labor markets). To see national numbei^, see £g££ 
hpme p4q^' 



Subscribe. Now I Tech Support | FAQs | About ERI | Updates 
Contact Us | News Room | Affinity Unks | Linking .Sites J Privacy Policy (PDF eOk) 
Disclaimer (PDF 62k) | TanTtt ofUses (PDF 96k) j. Questidhf fii Cpmmleiits 

Copyright ® .199^-2004^ERI Economic Research Institute. All rights: reserved. 
0.atent Pending. 



FIG. 18 



DIRECT ANALYSIS QUESTIOlSlN AIRE (O AQ) 




The following DAQ (Direct Analysis Questjonnajre) is ERI-s restatement of the DOT'S Revised Handbook 
for Analyzing.jobs (Questibns/SCOs. 7 - 69). It ends with additional questions. not in the reported work, 
measures (stos) including work characteristics such\as questions relating to stress, mbntai'demands, 
use of keyboard; overhead reaching and others. Data submitted is entered ihto=(and may be reviewed 
atVERI^s w-ww.eri^edDt.com iweb.stte (see ^Cbriteht*) and wvvvy.?^>ariQsrQVievy;cQfTi. 



brganization Name: 



Address: 



Zip;: j ~ 
fcountry.: jljr^^ 
Source: (?bn-Site C^- Video ^- Other 
eDOt Job Tide: I 



(If a.direct match exist5> enter the full pr partial j6b title you are looking for and 
click.the "Search" button). 



Actual Job Title : 



Ii^dustry: jAli industries 
Study Date: jq37q5/20M (Mt^dD/YYVY) 



ihtervievved person's jo"" 
years iri Job or 
.Supervising job: 

Number of Employees [7" 

In this Job at. this Work:' 

L6ca|joh:: 

Brief Job.bescr-ipdon: 



4, 




The DAQ is a direct restatement of the Revised Handbook (Questions/SCOs 7: 
69). it ends with several additional questions found in. the Handbook^ but npt.ihf 
the reported .work measures (SCOs). eDOTs rrieasures and questions related.to;. 
stress, rhentar demands; use of keyboard, overhead reaching^ and other factors 
that Were riot: as prevalent (or existent) in. the U.S. workplace when the DOT was 
created are found in- ERI's companion Job Analysis Questionnaire . The JAQ^ is used 
to collect enhanced measures and is ERI's principal data gathering :questionnaire. 
The DAQ exists for testing, quality control, and measurement validation purposes. 
Data- submitted is entered into (and may be reviewed atj ERI's- www.eri-edot.co m 
...«w.BH:.^itfi.:^<Ria,"Cnntei^^"\.a^d..wi« 



FIG. 19 



\^ntst\ci\M ■Strifa^ .CiifcklH^ref 



sRepdrt'^Sunri'ma 

The/Account; ExccuC NY ;r-New. York- nov B^rns-. a^^ 

s al a ryVof 8 0, 49 1 . Ma If of thbs e i n jthi : p o jsiil bri^i^ 144 
:artd .95V«33l. (the i7th iand' ^/th pe^^ These.numbieysl are iderived' 

from real> :area:spedfic/ su'rvey^ 

W h e n^ b e n ef i t s a n d b o n u s e s" a re -a d d e d = ;t 6 - 1 h I s 

cqmpensatjoh f or this, position wputd be" 96, 148.;JThe r^^ -alsci 
•eWpiains; Kow thW cost-df-^llvihg iW this jo cat) oh affects th valoe; of 

thIS'Saiary;- 

[Mora idetaileid'ihfo salaiy. ^beiFit]$;aRd cosV,^ 

Efitirhites.'as of 65-M=irr200^^^ Curreni^y: in.Un 



Ana ly ze : y ou r cu rre nt xornpe n s atiip*n.:pr;!p.ons,id er ,;a n-ioff e r jbyjcennipanng it 
fwith! cdm^ieti^^^ data=used: bV,rripst|^ :the IRS^Ndtiorial 

;A;ppe a 1$ Office : and majofPcorisuIti^ fiim?..:A!so: include'S;:^ 
cprnpensation ;ih: twelve *!cdm parable";^ 

and! gepgrai^hiciloca.t^ Ai&a/ p'iiopf^'t r^^ *bown;ih. a dynam 

f oVma t .th a t ,d fa w s - on s! £ C ; Pro xy fil i rigi:. a rtd Vreja rod Uce S-.tHa- S umrih a'r V.- 
Cornpehsatipn: Tables foi^ie^^ 

Create Your exajputtve Regoft Nowl j 




« Area Base S^alary 



mm 

i:bringSi.you^ 



Cost-of-living 



; Account EMeciititfte' 

I Fin i ri c i a t ^ A c co u ntl n qi ^ 
I 8i RftPortirvQv <JP , 
j Controller Refi . 

i Michael: P^ge 
; Internationial 

i-Clty ' "' 



i yp - Fin^ncjal 

i X= 125209/ 
\ $30,000 ' 
i.$;110,l6i3G/Year = 
Piyiichael Pag«; 
• Ihiternitional 

iCity 



i AccounttEneciitive 

In/A 

: Central Business 
Solutions 
iUS-NY-NewYork 



Hedge Fund 
: Operations Due 
Diliqjence ;- VP:.Ref; ' 

; $90,000 - 

: il20,000/year 

: Michael Page 

i Internationa I: 

; US-NJTNew York;. 

i.:NV 



; puts! de Sales 
Representative 
N/A 

Maintenance 

Engineering 

US-NJ-Ne«ark 



2020 



Account Executive | NY - Nc 
Low 1 Average 


!W Yc»Hc 

High 


Bonus 


Benefits! 




"8£i;49t- 


^9.5;833 


5.9% 




Total: Compiensa^pnt:' 96/14.8 


United States oiFiAmerica Natipnal; Average 






tow 


Average 


High 


Total iCbmpensaition 




.:66>,8?!6 


:7?,646. 




CpstrofTUvUigf.A be.B5;9i3:'. TKjs cost-of- 
living is :i9|6i5: greater than the Natifohal ri^^^^ 6:6;i8t.?.6i/ db.sfc-of:(fvin^ 
>eflects:th|e ideimand ahd; supply ^of goods la'nd isiarvlciiis.' [SataVyi'dlfflBfenc^^^^ 
= rief 1 e ct ith eVd e ma h d^ia n.d.: sup ply fo r • 1 a B 6 r; 



VP-: Global 
Transaction 
Processing Middle 
;Office RVf; 

\ $83,000 - 

rj.iiagob/yeii' 

I.MIchae^l.Rag^e 
L-Iriternatlonal. . 

l-NV 



District Sales Mar 
i Combuter Hai^are^ 



FIG. 20B 



Please answer the following questions dbout an Abrasive Sawyerto create your report. 

l..StrenQth- to what :exterit.dpeS:th.is Job require, the usi» strength? 

{>. Sedentary Work- Exerting up to 10 pounds of force occasionally (Occasionally: activity, or 
condition exists lip to 1/3 of tHe time) and/br a negligible amount of force: frequently (Frequently : 
activity or condition exists from 1/3 to. 2/3 .of the time) to lift, carry, push,.pull or otherwise move 
objects, induding'the human body.- Sedentary work involves, sitting most of the timej but may 
involve walkin'g.qr standing for brief periods. of time. Jobs are sisdentary if walking and standjng are 
required only occasionally and all other .sedentary, criteria, are met: ' 

Light Work- Exerting Up tO:20 pounds offeree occasionally;, and/or up tolO pounds offeree 
■ frequently^ and/or a- negligible amount of force. constantly . (Constandy'i activity or condition exists 
2/3 or more, of .time) to nriove objects'. Physical demand requirementsare. in excess of those for" 
Sedentary Work. Even though the. weight lifted may only be a negligible amount, a' job should be 
rated l.lght Work: (1) when it requires walking or staiiding.t6 a:significant.degree;.or (2) when it 
requires sitting most of.the time but entails pushjng and/br pulling of arm or leg controls; and/or (3) 
when the job requir'es working at a: production rate pace entailing the constant pushing and/or 
pulling .of materials even though the weight of those materials is negligible. NOTE: The constant, 
stipes s and strain of maintaining a production fate pacoj especially in- an industrial setting, can be 
and is physically demanding of a worker even thought the amount of force exerted i^ negligible. 

f^. Mediiim Work- Exerting 20 to 50. pounds oif force occasionally; and/or ioto 25 pounds of force 
frequehtiyj and/prfgi'eater thanlhegfigible up to 10 pounds.qf force constantly, to; move objects. 
Physical demand requirements are in'excess of those for Light Work.' 

.fr Heavy. Wprk.-^ Exerting 50 to .100 pounds of .force occasionally, and/or 25 to 50.pounds of force 
frequently and/or .10. to*20 pounds of force;Const'antly to" move objects. Physical Demand 
requirements are in excess bf those required for Medium Work. 

Very. Heavy Work- Exerting in. excess of 100 pounds of force occasionally, and/or in. excess of 50 
pounds frequently 4. and/or: 10 to .20 pounds of force constantly to move objects: Physical-.pemand ^ 
requirements are: in excess of those i-equired for Heavy Work. ■ P 

-2. Handling- How oftieh does this job ihvolyii handling? (Seizing, holdinQi grasping, .turning/or btherWise. 
working with hand or hands.) " ' 

C;. Not. Present 
OccasiohaJly 
f;^. Frequently. 
^. Constantly 



3. High Precision Work ^ Job. activities require. adherence to precise and exaint standards sustained. in an 
orderly routine :wrthout special supervision. 

Not Present: 
O Occasionally 
(5;: Frequently:- 

Constantly 



jo : years in this job. (If none> leave as 0) 



-5. If you have knowledge of the local competitive annual salary level for this job and wish to 
c oritribiite to the Salaries Re view, c qi^ surveys,.please answer tHie following questions. 

" Your (B- mail address: j 

Competitive Salary: | : 



befme.the 3 key skills of this job usjng: two.word5.each> a vei;b and an.dbject/adverb/adjecbvc; 
Example Program Fortran, Teach Kindergarten, Write Documentation., 



^SkiD.l: 
Skill 2: 
Skill 3: 



FIG. 21B 



Thaiik you for purchasing SalaryExpGrt's Premium Salary Report. 

INSTRUCTIONS! Please read each question carefully. All inputf are ^equifed. SalaryExpert® matches 
your input to. variables found in the updated and enhanced Dictionary of Occupational fitlef (eDOT™) 
and SalaiiesReview®' databases. TKe. generated report shows sources and their estimated ratjes of 
error. These inputs .!arfl used tb create a unique skills-based:analysls of the" competitive pay:for your 
position. 



Rersonalhlnfo;;; 

First.narne:::: 
2i tastnamei 



i.jPatrida 
jBehhng 



: 3: ■iiE-rmail'addressi ;;; jtrish __behling@erieri.com 



Position 

4. Job titie! 

lEngif 



■iii:Sea^icKi: 



Instructions; To s«l«rt your job title, enter the fuli or partial title you are looking for In the 
ihpuii box above and click' the "Search" button. Your search string must be at least three 
d^aractars .lri length and; reference only inbh- executive, pbsiti.on?; 

5. Alternative fob title I 

..: (AJternative title for the 

iiiiiiiiiposition defined :above)ii; 



6 . Length: of time In position : 



7 i :: Length of time tnv: 
occupation: 



years: j.^..„il^ months 



j^:yearB;i-|6 monthsii: 



jCnumberlbf'^m 



position 

;:9 ; i-Opganisation^B :stee I i 



!|500 



Education fii Training 

10. Highest ley el of. 

education ybu have 










achieved!. 






:If iAn equivalent degree 
was obtained^ in what 
(liKipilne! 


:i:|.IVIechanica1 Engineering 




12. Designations have you 
achieved in your chosen 

iReldi 






In. 

(e.g. CPA, ASA^ etc You may enter:rnore than one) 





Location 



13. I Eater your cuirent postal cade or one fram an: another at«a o 
interest: 



198225 



Compensatlonii 



14. -Current or expected 
annual base salary: 



j42000\3j 

15. Currency of base dabryi (united States Dollars ^ 

16. length of time at salary j'5 3 F33 months 



17. : : Expected annuaiibonuS:a£;; ;|3 
a percentage of reported 
salaryi 
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.2130 



alary expert 



Relocation Costs 



Stej>V Typ^ ftPosi^ ^met jACCOUMTANT 



...... ^ jj.j^, ^ 



Steps: ErtBtZiKFo^t^Dode. 



iiw ContfTW&J5 AwftNanr^.:: IMonioe, LA MSA 



Slep3 I load Sabfy Data For This Po«ton<n Thtaftwoj -[^ Hoi T|>n Ho T o ^ Fnerid j 

4^ Homo iaJ**" j TotalComp | Dflwiufon j Squt^w j HBfeb6^?St?A**>c« | Mcthodotagy | AtemaiwOflt* j »K Rwwf 



The ACCX)UNTANT working in Monroe. LA MSAnow earns a solory of $34:559. 50% of those in this positon would earn between 
$26,565 and 141.087 (the 1 7th and 67th percentiles). These numbers are denved from real area specific survey data. AverogeTotal 
<^mpensetion would be $43,588. The average earner would have an equK/olent 'Renter's Buying Pbwer^ of, $54,685,. 

(Estimstesa5of'MafchOS,20iHMaureftae.smUSD 

(Source: FbundaHon soufce efato km wftich this estfmotet was, mode/edis found at wvmsa/gayB}pert. convdbkrends) 



HZ 



Projected and Adjusted Salary Survey Norms. and Data 
ACCOUNTANT in Monroe. LA MSA 



Low 

Solaiy:- $26,565 
TotaJ Conip: 
Buying Power: 



$34559 
m588 
$546.8^ 



Hig h 
$.41,067 



6.53% 



benefits 
19;6V. 



Incumbents:. 

Relative Standard Envr 



42: 
i.20% 



U.S; National Norms 



Salajy: 



Low 
$34,822 



Average 
$45,300 



High 
$51857 



ACCOUNTANT 




SalaiyExpert Indh/idualized Premium Reports 

The reports listed below are specialized. extracts based on the SaiaryExpert's and enharwed Dictionary of Occupational Titles' (eOOT): 
skilkbased. analyses and databases. Applications are focused on management governance issues and personal. career planning.fpr.the 
experienced indlviduat. In-depth 'job', salary, and employer search analyses are also offered;: all analyses utilize Unique skill-based 



brings you...' 

Oponingf for «n 
Accountant 

N/A 

Fortsttn 

US-CA-Silic»n 
S/«ll«V/8an Jo St 



Billing *nd CftH<coont 
N/A 

canity p.c. ' 
US-PA-King,ofPni»iji 



80^000 • 
$ll.%o6o/vaar 
PIONEAR . 
US-NC^Ch*riotM 



Accountina Clerk 



$12.00 • $12.00/Hour 
Accounting Principals 
US-NJ-Blickwo&d 



Refgreftce Data Refi 



1 12S607 
|50.0p • $30.00/>^our 
Michial Pagt. 
Intcrnationtt 
US-HV-N«w York, MY 



STAFF ^CCOUNTMTa : 

133,000 - 
i39,000/Va«r 
PIOrSE/^R 
US-MC-Ch4riotX« 



&rFirantltl ftctgunttnt. • 

1^5,000 ' 
|£a60Q/Va«r 
PIOr><EAR 
U8-NC-Ch4Hott« 



Dtrlvativ«« CofTtUtiOi 



TrHtrR^fyU^S^e'? 

4140.000- 
il60,000/Va«r 
Michitl Pi9* 
Inttrnationtl. 

US-CT-Conntctfcut 



Seoiof Pnanciat Analyst : 



$50,000 - 
$38,000/Va<r 
PZOHEAR 
US-NC-Chariotc« 



Mors Job LigtiftQS,., 
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Salaries 



■ SBLBCT'A S U»V£ y>«. 



2200 




Salaries, Wages & Remuneration Survey: 

Please provide the- following information... 




2202 



I Contribute input tOra SalaHesRe view: supvey-and'receiv.e a:^:l9.;^ 
Lthe= purchase price :of any iffurvey extract. 



I i Enter a postal code now to jump to Step 4! 

step 1. Country j United States of Amenca yj \Go\ \ 

Step 2. State/Province j - Select a state/province 3 I I 

Step 3. City/Surveys Area j - select a city - SjJ |GoI| 

Step 4.. Position j-- Select a position y jjj |jSei| 

Description: No Position. Selected 

Alternate Tld^^^ >.^^^^^ p^TjV^^;^^ /I ^/ 

;Step:S::;Your Ematl:Adidress-;;;j ;;; 
Step 6. 

Enter years of experience in the job and annual salary. 
Data should be that paid to an in-country national forthe^ 
above position in the currency of the country, 

A. Years of experience in the positon 

B. Annual salary now paid. 

C. Annual bonus/incentive now paid 



::UkeJocal;currency "amounts.": 



r 



step 7. 

Define;.thay.3!:key::skn{s:<»f thisijobi^using:^^ 

Example Program f ortran, Teach Kindergartenj Write Documentation. 



2204 



Ahou*. yAW,Wierlef i;cc>m | Teifpni of Use (PDF Qpk) | Privacy PoNcy .CPpiP 6ak) 

Copyright ©'2Dp4 www. erieri. com, Jimited. Ali^ 
Economic Rttfaarch institute is. an Authorizad User, of salactad! Statistics Cisna'da .data undar Agreem«nt=Number-6184: 
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Tax Exempt Organization Information 




Search 



Hbspital For Extended Recovery 



Summary. Cbmp table 





Hospital For Extended Recovery 
600 GRESHAM DR StE 700 
N0RF6u<j:VA 23507^1904 






Pbsitipn Hours* 


Salary 


Benefits. 


.Other 


Highest Paid Employise/Officdr 40.0 
ADMIN 

LINDA STONES 


$37,997 


$3,477 


$0 


2nd Highest Paid Employee/Officer 

VP ■ 

LINDA O^NEIL 


$34,256 


$9>092 




3rd Highest P^id.Employee/Officer 

ASiSTTREAS 

JOYCE MAGARV 


$27,513i 


$7,127 


$0 


4th HighestPaid Employee/Officer 




$0 


*o 


5th Highest id Employee/officer' : 




$0 




'**'R4l»ditttd «« hours workfld par wsttk 









For a free: overview: of tax exempt entities' salary levels, for.20,000 plus positidris, .you may- 
download Salary Expert's ePro.This application creates market rate estimates from a 
eidmbination of U.S; OES salary survey data' and ERI's enhanced Dictionary oif 
Occupational Titlesi Dow n lciad here ; For a more precise analyses of executive 
compensation practices (based on ERI's collection and anaiysiis of this IRS data), we 
recommend your cohsideratibh of a subscription to: ERI's Executive Comoehsatiori Assessor . 
Intermediate Sancbons allow the development of a rebuttable presumption for those who take 
the tinhe-to review and ddcuniehtl^e rationale for .their executive compensation. practices. 
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eDOT Database Downloads 



(Ddwnlodd sftejs now under deyekjpment) 



The fiies below^ except for epOT Raw Data downloads/are self-extracting updates that overwrite the eDOT software 
program and datasets. Clickioh either ERI's latest update or any combination of source inputs descnbed. below before 
initiating the updating process. With a modem speed of 56 kbp.s, a 1 MB^downloa'd will^tak'e apprpximately 1-2 minutes, 
at 28.8 kbps,..a 1MB dovynload will take- approximately 6-8 minutes. (Request a CD-ROM by mail to:greatly increase., 
installation speed or the= latest ERI ebOT and Assessor Series updates.) 

Quarterly eDOT Update - May 2004 

^ eiPQT 33.5.MB Self-installing .update i^enhanced Dictionary of Occupati^ 



The enhanced, Dictiortary- of Occupational Titles module. was. updated 11705/03: 

The most recent enhanded- Dictionary.. of Oixupiatidha Titles .mbduje was iipda.ted 05/110/04. 

EachiQuarter's ebot li^es ah "inclusive" approach in combihinia all cohtributing sources frofn its eDOt Prioject I Content 
Validity | Raw Data.sjtes in deriving worker cHaraGteri'stit^/measures us ERI^ prpphetary analyses (sources are^ 
Weighted by variance).. eDOT subscribers may alter this all inclusive approach by selecting any combination of input 
sources shown below (by deselecting or seiecting/checking the categories shown) creating their own eDOT Source 
dataset update. Files downloaded wi|! overwrite, the existing eDOT worker characteristic databases utilizing simple 
mean average/mean corabinatioris of your selections. Depending upon your election to * normalize' the.data (some 
source inputs rarely profile, ratings!* anchors' - end values correctly): and/or selection of Source Data, you should expect 
slighdy different measures' to be Exhibited as the "norm* for any specific position as compared! to ERrs ^air inclusive" ' 
appi-oach. 

On July XX, 200x, (date uncertain) ERI achieved ."cost recapture" of all funds expended on the development of the e'DOT" 
project and eDOT PC ajDplicatibn and nbwr provides eDOT Raw Data for. use by competing produi±s", university research', 
arid other appiicationsithat continue: to use the old QQI descriptions and construct, but wish. to. have updated wpri<.. 
measures (SCO's), Original DOT worker characteristic fields averages^may be downloaded in a 'comma ^delimited, field;- 
quote encipsed, ASCII file; Approved research efforts that agree to share their results with ERI^ may also download the 
selected source Questibhnaire(s) answei" input (humbars of questions differ by the type of questionnaire) that ei^eated 
the 99 eDOT measures (email irifo@eri-edbt.CQm for ari Approved eDOT Researcher application formj your accdiJht # and 
original. pass word will be returned via snail mail), Select /.deselect by clicking on any selection below; 

i=re8: 



eDOT Source Data Recombination 
(for existing eDdf .subscrif)tior)s} 

^ Utiiize Original DOT Measures 

F Utilize Historic Modeled Weighting of DpT SCOs 

f/^ Include JAQ Field Job Analyses 

l/i Indude DAQ Field Job Analyses 

Fandude PAQ Job Analyses 

f?i Include PMPQ Job Analyse? 

Fi Indude WRQ Job Analyses 

l?i Include eDot'Workers' Cbmp Partial. Inputs 

t?i Indude other eDOT. Partial Inputs 

[?! Include- Internet Partial Analyises 

pi Normalize above Datasets' Input 

The above creates a hew eDOT database for use by 
the eDOT PC program; eDOT Raw Data at the. right is 
the actual raw data creating this revised eDOT 
database. 

* Reqiuires ^n ERI Approved User Code and 
Password 

**. Reiqutres both ERI. and PAQ Services, Inc. Approval 
an approved Account Cbde/Password^is required 
Requires both ERI and. the Of NET Center 
...^>nnrnwak.„6n.annrowpd..6f?rni.int.,CoHp/p.A<«;wnrrt.^ 



eDOT Raw Data Downloads 

(pubtiC: dom9ir>r. for. competing, produces) 

D Original DOT Measures 

r Modeled DOT SCO Eeightings 

C jaq Field Job Analyses Results 

p . the 127 JAQ' Qijestiori Inputs* 

Dthe DAQ Field Job Analyses Results 

n the 99 DAQ Question Inputs* 

O PAQ. Field. job Analyses Results**^ 

□ the 200 PAQ Question Inputs** (example 

O PMPQ Field Job Analyses Results**' below) 

G the 242 PMPQ Question Inputs** 

n WRQ Field Jbb-Analyses Results** 

C.tiie .151 WRQ Question Inputs** 

fj eDOT Workers' Compensation Input 

p other eDOT Partial Analyses: Input 

Internet Partial Analyses input 
n 0*N.ET Field Job Analyses Input*** 
G 0* NET Partial Analyses Input*'** 
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^enhanced DicUonary of QccupaUohalTittesfXi^iom^ 



t^^' x^^.^cJzKi^'" Edition Library lQ):efnet tlelp 
{ntSviduaTsDatal AftemateJobUst .^obAvflwiiibii^y j PDtehtaEmpIqra 



Ij Survey Data Source: 



Job.Availability 
iVbcdiiorial Occupations) ! 



ERFs ePOT Job Availability Survey (see vwAv eri-edQt com) 
pro-ration, if shovvn, amorig OES arid U.S. Census Job famity populations 



iirvey/Source Name: U.S. annual OES.i^rvey 2001 data for gse In 2.003. 

ata Projacted/trencled to: April 01 ; 2004 

Search FDterGOE(s): 02.04.01:- Physical Sciences, 05.05.09- M echanical Work;. 07,02.01 - Bookkeeping ia.nd Auditing, 07;02.02 - 
Accounting, .07.02.03- Statistical Reporting and Analysis. 07.02.04- Billing and Rate Computation, " 07.03.01 • 
Paying and Receiving, 07.04.01 - ]ntervle>Mng, 07.04.02 - Order. Complaint,.and Clalrns Handling-, 07:05.02 -. 
Record Verification and Proofing. . 08.02.03 - Wholesale and Retail^ 1 1 .05.02 • Administrative: Specialization.. 
1 t;d6.dv- Accounting and Auditing. 1 1:06.03 - Risk and profit Analysis, 1i .09.01 > Sal^s 

Population Survey Area: U.S. National Average - Ali.Entrie^-US' 

^ Population Survey Area Counties: AII Areas 



BpOTCode JqbTltle 



164.167-010 Account Executive. 

21 0 .367-01 p Account I ntorin ation Clerk 

i 64 .1 67-01 4 Account M anager Sales 

164.167-002 Account Supervisor 

160.162-018 Accountarit 

160.262-201 Accountant 1 

160.262.202 Accountant 2' 

60.162-203 Accountants; 

60 .1 62-204 Accountant 4 

60.132^205 Accountants. 

60,132-208 Accountant 6: 

160.162-022 Accountant Budgat 

1 60,1 62-026 Accountant Cost" 

1 60.1 67-022 Accountant P ropeity 

1 67-026 Accountant Systems 

160.162-010 Accountant Tax 

21 6.482-01 0 Accounting C lerk. 

yi.fi '^fiy.O.i.n A<^orxi irrt»»>pi . n !0*o. Tor^.hnir'ian 



U5 0ES 


E stimatrons — - — ^- 




Job Family 


ERrs Job 


ERI's Complexity 


Standar 


Population 


AvallabilitySurvw 




Error 


85,850^^ 


72,819 


i 7 '^ n 
1.490 


:i .4 


1,697,890 


13,142 


44,315 


0.6 


317.410 


63,825 


5.529 


:o.8 


317.410 


1.825 


fj4,^5n 

5,374 


.0-8 


881 .390 


421 ,366 


28,134 


.0.9 


881 .330 


106,692 


37,768 


0.9 


881i390 


34,692 


29.042 


0.9 


■881.390. 


30.161 


27.182 


0.9 


881,390 


20;369 


27,182 


■:0.9 


570;i10 


0 


8,552 


■:d.9 


.570,110 


0 


8,552 


0.9 


m 








881,390 


:23.4D1 


27.182 


:o.9 


88i.i390 


32.268' 


28,134 


0.9 






27 Ty: 


o.n 








. o:.:> 








ow 


■88i;390 


13.177 


28/07 


0.9 


881,390 


344 


27;781 


0.9 


881 .390 


9 


26,221 


0.9 


1,697.890 


250,201 


52.329 


0.6,. 


....4:fiOT.SOn 


0i..^Q7 


AP.ftOO 


n.f?^.... 



Afe9> tirated States Avenge 
0£S Area: \}*S. National Average * AB Entries, 
Name: 



NAICS Seclor: 
Coder NAtCS 

lr«iust^XWaIk 



Afi: Industries^:: 

: tJOOOOO, eStC: 000. utStC: 0000 



Size 

auetttonrtawe ^ ^feclag^ | 



jQfdSRENiliQti; 
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|§enhanced Dicllona^y of tkcupaUonal litlesr Ar1cJfeye"IK)TjeM 



Idt ^Mcriptbtt ^EdpOR ylyary'^, ^^.teiiWt ilelp\^v' 



Automobile Mechanic 



Po?kionDeicripticin | V/wk«i Chaacterisbc? [ 0"NET j Postte^>CA^alk \ Video . 



620.261-010 Automobile Mechanic (Automotive Ser.) 

Alternate Titles 

Garage- Mechanic 

Oveiview 

Repairs and overhauls autornobiles. buses, trucks/and other'automotive.Vehiclies. 
Functions 

Examines. vehiclB-and discusses with customer or AUTOMOBILE-REPAIRrSERVICE ESTIMATOR (autoniotive ser! )i:AUT.OM OBJ LE 
Plans work procedure, using charts.- technical manuals, and experience. 

Raises vehicle,:using hydraulic jack. or hoist,. to gain access to rinechanical unitS: bolted to..tjhdersid.e:6f. vehicle.. 
Removes unit, such-as engihe;.ti^nsmission.:or differential, using wrenches :and hoist- 
Disassembles unit and inspects' part8=forvyear..using micrometei!s:,.caltpers,.and thickness gauges. 
Repaii^.or replaces parts. such as pistons, rods, gears, valves,. and. bearings, .using mechanic's handtoois< 
Overhauls or replaces carburetors, blov/ers. geherators, distributors, starters, and punhps. 

Rebuilds parts, such as crankshafts and cylinder Mocks, using lathes; shapel's.;:drill.pres3e^, and welding equipment. 
Rewires ignition system, lights, and instrument panel. 

Relines and adjusts brakes, aligns fronit end. repairs or replaces shock absorbers.. and solders leaks In radiator. 
Mends; damagedibody and fenders' by..Kammeri%.out;or'filling in 'dents arid welding.brok'en. parts. 

Replaces and adjusts h.eadiights,. and iristafls and repairs accessories, siich as railios,:heaters..niini9rs, . and windshield wipers. 



Tfi; 



May be; designated according to specialty as: Automobite^Mechanic, Motor, (automotive ser.); Bus: Mechanic: (automotive ser.); Differeritis 
May be designated: Compressor Mechanic, Bus fautomotive ser.); Dnve-Shafl-And-Steering-Post: Repairer (automotive ser.); Engine-Hetjli: 



Area: Udted States Av«rasi9 0(d DOT Induttiy: any industry 

OESAteartl.S^.flaliofiai Average ' All £Mne«. Codes. DOT. 138. HAICSt 000000, usSEC: 0000 
Name: if»dKtiy>Walk | 



Stzc 

(Revenue^ lOO.OOO^OOO 



as (k January 1 , ^04 



FIG. 29 
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An Individual's Data -Career Interests 

ii AssBl emplpyees wUh Iheir Caieer Tfanalions. eOOT re designed foi Caieef Changers cathei than Caieej Entiarts- One method.of ana^mg atternative |ob$ is an 
Interest-based Occupational Exploration: Rease check one or more Interest Areas Bsted bek^w. (Initial checks are defaults matchihg the interests of al'jobs 
seiectied:) eDQJ identiHes jobs in the lnterest Areas where the skUs. gained in the erriplpyee's present (and previous. iobs).apipli^ and. then assesses job 
ayailabiity and'potenti.Bl'ernplpyrn8nt.cQn by industry and geographic area, Provide your baniitbnirtg.erri^^ees drectitri tovv^^ areas of intetett: 



04:01 01 . 
n 04:01 •.02-- Investigating 
04.02 - Security Sendees 
04:02.01 - Distention 
04:02.02-. Propeily and People 
04:02.03 -- Law and Order - 
04:02.04 Emei'gancy Responding 
ros - Mechanical 
05:01 - Engineering 

05:01 .01 -Research 
05 01 .02 - Environmental Protection 
05;01 .03 - Systems Design 
05:01 .04 . T«^sting:and Quality Corftrol 
05 01 .05 - Sales Engineeirhg 
05 01 .06 - Work Planning and Utflization 
05:01 .07 - Design 
05:01 '.08 - Genereri Engineering 
n O5:02- Manageriaivyork: Mechanical 
05:02.01 -Systems 

05:02.02 - K4airTtenance erd Construction 
05 02.03 - Processing and Manufacturing. 
05 :02 .04 - Communicditions 
05:02.05 - Mining; Logging, end Petrdeurn Production 
05:02 .06 -Services 
05:02.07 - Materials Handling 
05:03 - Engineering Technology 
05:03.01 - Surveying 
05:03.02 -Draftlrtg 

0S:03.03 - Expedttlhg and Coordinating 
OS:03.04.Petroleam 
0S;03.05 - Electrical-Electronic 
05:03.06 - Industrial and Safety 
0S:03.07 - Mechaniccri 
0S:03.08 - Envii'onrnertal Cortrd 
0S;03.09 - Packaging and Storing. 
05:0f - Air and Water Vehicle pperatiprt 

05;04.01-Alr 
05.04 .02 -W&ter 
n 05:05- Craft Technology 
n 05 ,05 .01 - Masonry , Stone , and Brick Work 
05,05.02 - construction and Maintenance 
0S:0S.03 - Pturr^ing and Pipetitting 
05.05.04 - Paiiting. Plasterir^, and Paperhanging 
05:05.05 ■ Bedrlcal-Eiectronic Systems Installation and Repair 
05:05.08 - Metal Fabricalton and Repair 
05105.07 - Machining 
05:05.08 -Wbodworking. 
05:05.09 - Mechanical Wod( 
05:05.1 0 - Eledrical-Bectronrc Equiprrient Repair 
05:05.11 - Screntific;lMcal, and Technical Equiptnenl Fabrication « 
05:05.1 2 -%Musteal InstrumentTabricatbn and Repair 
05:05.13- Printing 



n 
n 
n 
n 

n 

r 
r 
r 

c 



ji^ 04.01,01.- Managing 

05.05^06 - Metal Fabricatioh and Repair 
^05.65!d7-MacNnir^ 
^1 1^ 05.05!d9 - Mecharical Wori^ 









Anmteresl in usmg authority to protect people and property... You \^ 
can satisfy this interest by working in law enforcement, fire fighting, ]S 
and related fields:. For,e}tample, i you enioy mental chaBenge and mi 
intrigueryou couid.investigatecnmes or fires for a Rving. You 


Group Text 





Worl^ers in this group are m charge of enforcing laws and 
regulations. Some investigate cnmes; while other supervise workers! 
who slop or arrest lawbreakers. Most of these workers are ^ 
empbyed by private businesses such as factories and stores. 



OES^^reai;;;yi^f 00t», usSEC: OOOO 

Name: IrxluslryXWdk I 



Size 

{Revenue}: 10D.QOQ.OOO 
.QMS^tiflrmaffa Disclaimer j 



FIG. 30 
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file Bft tottfipton UbrsfY Itfefnet Help ^ , , , , ^ 



•1 ; 



Osmm \ Physical Capacittes ^ ental CapAcibes 



MENTAL RESIDUAL FUNCTIONAL CAPAGITY ASSESSMENT 
p None Established 

Enter a rating' using the following scale: 
1 NotBignrticantly Limited 
2. Moderately Limited 
3: Markedly Limited 

No Eyidence of LimMoh in this Category 
5- .Not:R^abte on Ayailable Evidence (inadequate documentation or evidence descriptions required) ^ 

(The:"eO0T" column ieptesent$' the highest mea$ure-from-ail positions, selected on the "Jobs" teb.) 



UNDERSTANDING AND MEMORY 



[s ifl 1 . The ability to rerriehiber locations and work-like procedures. 
|5^m 2: The ability td uhderstand and i'emember very short and simple instructions 
jsj^ 3- The ability td understand and remember detailed instructions 



In: 

E 
I 



m 
m 
m 



SUSTAINED CX)NCENTRAT|0|SI AND PERSISTENCE; 
A.' Theabiiity to ciirry out very short and simple iristiuctions- 
5.- The ability to carry out:detailed iristructions 

. 6: The ability to mairitain attention and concentration for extended periods 

7. The ability to perforrh activities within a schedule, niaintaih regular attendanca and:be punctual within irustoriiary tdlei 

8. The abiiiiy to sustain an ordinary routine without special supervision 

1 The.abiliiy to workin coordinatibriwitfi.or proxirtiity.to others.wth by them 

Id: The abjlivto make sirnple wprk-retaled decisions. 

11. The ability to complete:a rioriiiarworl<dflyand W psychologically based 

symptoms and to perfomi at a consistent pace without an unreasonable number and length :of rest periods. 



F 



m 



SOaAL INTERACTION 
12. The abiiiVto interact appropriately with the general public 
13; The ability to ask simple questions or reqiiest assistance 

1 A. The ability to accept instructions and respond appropriately to criticism from supervisors 
15. The abiliVto get along with cowor'kers or peers without distracting them or exhibiting behavioral: extremes 
16; The ability to maintaln:sodally appropriate behavio/ and to adhere.tb. basic standards of neatnesis and cleanliness 

ADAPTATION 

[ST [5*1^ 1 7. The ability to respond appropnately to changes in the work setting 

18. The ability to be aware of nonnal hazards and take appropnate precautions 

19. The ability to travel in unfamiliar places or use public transportation 
W - abiliV^o sb\ realistic goals or make plans independently of others 



In; 

¥■ EM' 

F wm 



W Fii 



Data thai Affect Career Agsassments 
Atfia: Untied Slate* Averdge NAICS Sector AB Induttrtet 

OES Aviear.U.S. NationaT Averse All Enld&t. Codas: NAiCS: QGOQOO. eSIC: 0000. usSHC: OODO 
Name. IndustiyXW^aBt | 



Size 

(Revenue): 100jQaO.00O 
Quet^iQimaife t>tsdait»ef | 



P dta as dti Januatj^ 1 ^,2004 



FIG. 31 
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FiteL Edit Dfescripbon j EdititHi Uir«ty 
'""^Jobs I tndivtdualftFC Arrive IX>T 



\Cument ^ob Inonc) j Pi ^ 



PosidonDescnpbon |^ 



VocaUonal 



Wor tiers' Comp 




■ ^^^^^^^^^^^^^^^^w^^^^^^^^^^w.^^^^■.^^^■.^^^^^^^^•.^^^^^^•.^^^^^-.-. 



No job has been entered. p 
To enter a Job, begin typing or < 

eOOT works according to the edition sel(::; 
edition. To select an edition click the Edt::: 

eDOT editions include: 



• Archive DOT (Descriptions and Wi 

• Vocational (career interest/GOEi^i 

• Occupational (disability skitl-base| 
• . Ad mi n I St rat n^e Law (SSA's Steps i 
•. Workers' Comp (state/province defined) 

• ..Custom (user defined with unlimited fitter combinations available) 

Transferable skill assessments often relate to a definition of the term: "disability." Varipus goyernrnerits 
have different definitions underlheir shorl term disability prbgrams. unemployment, or worker compensation 
laws. U.S. Social Security has its own specific definition/Others believe transferable skills .analyses should 
be based on "career interests," rather than disability or circumstance. eDOT initlaHy starts vwth the .Custom 
Edition. Thereafter, it starts With the last edition utilized. . 



Alaska 
Arkansas 
AHsond 
California 

Colora(|o 
Connecticut 

ploridd 
Georgia 
HawsS 
Ipwa 
Idaho 



Indiana 
Kansas 
Kentudcy 
Louistana 
Massachusetts 
Marytend 
Maina 

Minnesota^ 
MisiOUn 
Mlssiss^ 
Mon^a 
Nor^hCardha 
NorhhD^ta 
Nebraska 



Nwy Hartpslnnj ^ 
H&ft Jersey 
NwMexfco 


Veroiont 
Washington 


Nevada 


Wisconsin 


fJewYork. 


West Virginia 


Oklahoma 


WyoitJn^ 


PennSytv^a 
Rhode l^nd 
South Carolha 




South Ddbba 




Tennessee 




Tejcas 





Dataiftat Aff Qct pare er Asses sments 
Aiea:. UvAed Statet Average MAtCS Secloi: All tndusbtev 

QES At«ary.S. HaabnalAvetagd * A!) Erttnes. Codes: HMCSi (mSOOO, «SiC: eom. utSEC: OCTOQ 



Nome::- 



Mdu^^XWaikj 



Size 

Cl=)6venue|: 1 0QJDQO^OOO 



FIG. 33 A 



Dtt Qp56i)^ Edilaon library lQ):emet ^ ^ 
'• |<Xwfl^ j Gft Job AnaNy form '^CAInftrfOaim-Ffl^ 



(no job entered) 



loftmrnit 



CEOSCIA STATE BOARD OF WORKERS' COMPENSATION 
EMPLOYER'S FIRST REPORT OF INJURY OR OCCUPATIONAL DlfEASE 



Esvlayw Fhont No. 



Hfttart of Basaxttj* (IiUc:;'Tn^ Tmisp., Ete.)' 



fisvloyurLocAtioit'Addnss Clf DiflbtnQ 



SUts/Zip 



City 



FUc« of Aecid«£i or Expofun ( Additts ot Loc«tiDii) 



Job O v fiftFitiffii Codt 



.TPA#CUiz» OlBci PhoM.No. 



D4tt of Bixfk 



Coaulyofli^ 



:£nvlo)i«« Uu» a««0 <F»t) (UUdU) 



Addnis 



DAte of Iigoiy 



Husbtr of PfiTtzdtt^ Inekidiii{ SpouM. 



pis COLPMK 



Tim of Iigilty 



Dili EnpbyerNoliiit^ 



"n 



Titn W)iid«yB«c*ii 



Husb«rofD^ 



TinlD&tiEapbyM 
r«iUlDWH]r«7UlI>«y? 



Did Czivlojii* Eltctiv* Full P^y foj 
D«tt of Iniixy? 

Y« □ No □ 



SIC 



UtNon»lb'Scli*dakd 



W»4« RAt« «1 TmiB of Iiyuiyoi Dijtw* 

I Boai I 1 D*y}" 



Ifboud, bdcinc, or other «lv4iiiicis w«n fiianiliidl tatu; 
iVexac* wnUy^mount 



COMPLETE WAGE STATEMENT ON REVERSE: If otpbyet ij paid- 
lumriy; on consibsioii or piKcurbrk Vvi), tattr.«ytu{t wt«kly 



Conner of hydiy 



Did IivjurjAUmst Exposort Occuton En^b^r's fttinu fi? ' 



Tjptof Ii\jax>AllftMS 



FutofBodyAfrected 



Emftloytr Avrus 



-Hew Iqaiy4)rU]iit5>/AbxiDnnil HmIOi Coadititm Occaxnd..Vauiwtf uqitojM doiiif j^t prior to ft* icddtnt? 



Body Put 



If KAtinud to Work, Giv* Date 



Rifaiza*d«lWH*tW<ic* 



If F«U1: Giy« D«li.of Dtilh 



Ttt4ttiv'Fh]7iciuiCH4nl4^ Addnsi) 



IflituI Trtitmnt 

I HoTn4tineiit 
I Minor; By Eiqibyer 
[ Mixtor; Climc/HospiUl 
I E|aets*ncyRootn 

fl Hospittliad- >. 24hH. . 

MGO □ Ho □ 



HospiUl/TtKAtixit Fwilitr 
(Nu»^Ad:diwf) 



Job CUsfl&'«tunCod«i. 

■Sj^. 



Conirovtrt 
D.rpst. 



Report Pktp«2td By (JPoal or Typ«)~ 



Telephoaa Hoabti 



D«lBofRt;oit 



Avtrte* weekly wici:$' 
.CoB9*ztf4tio&p«id: t 
BENEFITS^ ARE pAtABLI TliOU 

I I Total/tutvorvykitiddiMltilily 
UNTIL. 



^ WMklybcrttfft: $; 



Dfti of difibili^ 



orS«luyp«id:$ 



niulfyp«id:$ 
FOR: 



RRviouIy HedieU'Oaly 



Y«0 No □ 



I I TtnvozAxy puti*! ii>Ja ilily. 



I I PknnuwBt ptflUdiMbiK^Qf 



_.WHEH THE EMaOYEE ACniAtiY RETORNEliTO WORK. ALL OTHER SUSPtfNSIOHS RBQUffiE THE ; 



PlUNG OFFOHM:WG2 WIIH THE STATE BOARD OF VTORKERS COMIiXSATIOH AND THE EMPLOYEE. 
By 



(Ijisaiiii^tlf Imazerr Typa' or Print Hsn of Buson FQise-Fqxm'«nd Sisn) 



WOTUffl Tft ffftWR W«T r^VMgyr Oy COMPpNSATyONKrr % ,MW>»i^^«n^n) 



FIG. 3 SB 
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fie Bcit Description Library Internet Help 

^ob« I Individual RFC | Analjtsi^ | Afteftidte Job U«t | Job AvalobiBy j Potential Empliwers:] 



.Gu'rent J.obi|:Previous Job;lli (none];|;;Previous J 

peDOT^IiOQ1i061:-010ii 



Po*toon Description^ ;;V/orker Ghafactensttc? ] 



Architect 

; PoationXWaiki Video 



OES 223Q2 
SOC 171011 



Indusiry 
eOOT code 



Occupation^ Code 
WotterFunctiofis 

Data 

People 

Specific Vocationat Preparation (SVP) 
Mental Demands 



Citethemattcs Levei 
Lflngtiage Lwel 
Reasoning Le^^el 

GOE Code 



(vsiu«s ta are aearch crisns sped^ » piher Optt&n&^ 



Prcfess. & Kin. 
0D1.C61-D1C 

3G1-Archaeciuml Occupatacns 

D-Synthesizlf-g 
^Spea k ihg-S^ a f;ifig 
1«Prec©M VVcrking 

ver 4 >«ars up ta ans! ladudlng 10 veara 



Levels 
Level 6 
Level € 



1.07 -Design 



General Learning Atnlity 
Vertwt Aptitude 
Hunrteric Apiiiude 
^tial Apiftiide.l;' " 
Forrn Perception 
Clerical Perception 
pJotor Coordination 
Finger Dexterity.: . . 
{^Ruai bexierity 

Color OisciSmirEatibfT 



1-Exlrenciy H sgh P^^:^ 

4-Lov«rDeS:rs« cf Aciiitv 
^cswr beiges af At^* 
3-U8Ci:lum C8®ree of Ai>ity 



T^-npenanientP 
DIRECTING, contraSLis, or clanrsmg activities cf Oth*f3 
Ih' FLU E NC !N G people flr^ th«^ir opihi&ns, sttlfutfes, ar4 ^Qjments 
Perfc rn^in g a VAR I ET Y of d uties 
y^itftin^.g precise- set limits, T0l£RANCE5. ai^ starvaards 
hi aking JUDGMENTS and decsioris 



Physical Demand^ 
Strength 
Clirri2ing 
Saiisricing 



Kneelmg 

Cmwfing 

Handling 
fNn^fieif^^ll 
Feefifrg 
Talking 
Hearing 

fl«srAci^ 

Depth P^Q}tion 



Accommodation i; 
Color Vision 
FlddoTVli^on 



UglJt VVcrfe: E 

iN:otit>rea.ent 

K^btPr&t&nt 

H ol Present 
N ot Present 
k bt Present 

N ot Preaetrt 

Frequentiy 
ilioliJ^serii 
Press uers% 

Pffeqiienty 



xerling up to 2€ pcunds of force 



EnvitPfimental Conditions 
Expo&ure to Weatti«r 
Extreme Cold 
Extreme Hest 
Wet and/or H isrvd ; ; 
itoise intensty Level 
WbratiOft.. •:::J ':I:: 
Atmps^hen 



riotPreses: 
Not Present 
i<i cderate 
NoiPresetJt 



Proxinpity to Moving Parts ! Not Present 
ExpoisufetoEie^^ NotPresacii 
Workng tn Higb^if j^i&ed iPtacesiiflM 
E xposu re to ftadiation Mot Present 



OfiiierSin^ 



■I 



j- -.; 



liGcciasteRfl&y 
0 cess ion s lSy 
iiriotiPresent 



1 Cily: United states Average Industry: AD Industries 

S Area: NATIONAL AVERASE - U.S. fENTERE Codes: SIC: OOOQ, PBA: OOOD. NAIC: NA 

I {ndu<tfyy.yalk. j 

jOata 4sol April 01 ;2003 Giganiiation: ■ 'ERISA' File; 



ft of Emplojpees: 1 JIOO 
Querfionnaire 



FIG. 41 



Job$ ?] indjviduars Data TianslerayilTy Assessment^ | ^iem4e^Qb;Lisi | Job/WailaiwftyJ^PWen^ | 



I Physical b«nan(is 

Ediicatidh 

Reasbnlng;SkiIls . 
dilathetiiatical SkHls 
LanQuaoBiSkllis 

Sp^ctnc :Vpc^n^l:Prep^|i^^ 

lihtorker.Functions 
Data 
People. 
Things 



PPTITUQES 

AG GeneralLearnjngiAbility. 

AV V Verbal Aptitude^i^ 

AN Numeric Aptitude 

AS Spatial Aptitude-gPliiilil 

AP Form Perception 

AO Clerical Perce ptlon;-iiii 

AK Motor Coordination 

AF Finger DeKterity 

AM Mahuaitijexterity 

AE Eye-Hahd-Fo6t Coordination 

EC CbiorDiscriniihatioh ; 



SedentanrWortc . 



Levers 
LfeveH. 
.Level =5: 

Level :8 



1 -Coordinating^ 

e^Speaklng^Signalling: 

•7-Handllng 

Present Job; 

1 -Extremely, 

1- Extrerrieji|. 

• 4-Low ■ -i^'i'i^^lliii^V 
;:3-Medi0ni' 

2- Hjgh 
:3-Medlum 
;3iMecl!Urn; 

3- M.edi.iin1 

4- LOW 

^Marki^diy LeiW. 



Sederitan^ Work 



Levels 
Leye|:4 
Levels 



Lev.el.8 



ftveraqg Interest 
SedentaiyrWork 



Level -5. 
•Level S = 
';L8vel=5 

l-evel.:8: 



1 -'Cggrdinating '1 ^Codrdinatiiig" 

6- S p e akin g-SlgnaHIng 6- S p ea ki n gt SJg 

7- HandItng:. ' 7-Handllng " 



PaktExberience 



Ihdiv. Capacity 

t'Extrienriely. 
>High'\ 
i •Extremely. 
4-Low 
3-Medffl" 

■.w.w.wAWAw.w.v.-.w.>\> V v.- -.p • ;-.v.-<.v,V.V.-,-.W 

3- Medium 
: 3-Medi.um 

4- Ljdw W: 
|5-M'ark^diy Low 



Axrerade Interest 

:2r:Hlgh 

■2^High 
4iLovi 

4- l6vv 

:^2rHigh 

5- Marj<edly.Lov»: . 
4-Low 

|^iTMarl<ediy:Lb¥^ 

6- Markedly Low 



rEMPERAMEMTS . 

TD DIrecting/Controlling. or Planning Activities of Others 

TR Perfonrning I Repetitive or Short Cycle Work ... 

Ti ^innueniing'Peb^ie 

W Pe rforming a Varietyof buties-i'=p||.iggp;^ 

TE Expressing Personal Feelings 

TA Working Alone or Apart in Physical l.s6.1alipn'from;pther^^ 

TS Perfoi-mlhg Effectively; under Stress" 

TT Attaining Precise Set Limits, Tolerance.sHandiStan^ 

TU Working under Speclii 

TP Dealing with People 

TJ M aking sjudgrroiiits^a^^ peiiisibh^ ; 



Present Job 

Yes 

Yes 

iYei 
Yes 

i^Noiii; 
No- 

mm 

No 

i^eiil 
Yes 



lndiv:Capacittf 

Yes": 

mm 

Yes 



PHYSICAL DEMAND & ENVIRONMENTAL CONDITIONS Present Job PastExpeflMiciB 

CLIMB Climbing NotPresent ^NA 

BALANCE Balancing . . . NotPresent NA 

STOOP Stooping NotPresent :NA 

KNEEL Kneeling NotPresent MA 



Yes! 

iiiteiiii 
No 
i^i^Yesi. 
isio 

iillll!!' ■!:i==-.Yesi 
Ylis: 



Indh;. Capacity 

NotPresent 
Not Present 
NotPresent^ 
'-NotPresent""" 



Yesv 

m 

No 

io 

No 

m 

No 

iJfes 
Isio* 

Yes: 



Average 

NotPresent 
Not Present 
Not Present 
""Not Present 



-Data that Affect Career Assessnnents 
Area: Abetdeen. WasNnglan ' NAICS Sector Finance and In^rance 

OESAiea: NORTHWEST WASHINGTON. WA Codes: NAICS: 5221 ia eSIC: S020. u«SEC: 6021 
Name: IndustryXWalk | 



Size lAssels): 



100.000.000 



Oueitionnaife 



Data a& of: Januafy 1,2004 



Oigamzalion 



iFtle c:\eri usei defined filesVedol test ^setdngs-abercteeaedt 



FIG. 42 



Ble, Oibscnptlon E#lon ybrary j^jQternet' Help 

Job* . j Individu«r« DWj TiamjeraMily A«e«^^^ Memale Job UsJ j Uob Avadabf^'j^Potert^ | 



10 T. Code. pp.tTitb&lifidui^iy 



S Physical Demands 

V S-C B S K .C C R H ;P F T.. H t. N F .D =a:C: F 
P ;t = I at no' we: a. I .e a eiS'A A P c V- V 



E nvironmentalCondKions . 

W.C ;H :H Ni: V. A M E.. H ;R E ;T O 
•eio di-u -o"! CP S-E a x C:t 



1 1 .08.01 Accbuiiitingiaiid Auditing 

iS0.167rG10 P.tijIicTtoLt^ 

(Finahce and Insurance) 

160;i67-030 AuditdreourtyOrCity,. 

(P'ubliCi/Vdministfatiori) 

|l 88.1 37-01 4 Opereilons Officer .BrancH p ffice 
(i?inance:and Insurance)' 

1 88;1 37-01 4 0 peratipns 0 fticer T rust Department 
OFiriarw:.© and Insurance) 

mA37-6r4 Op^rationspfficer 

(Finance arid Insurance) . 

1 60.1 62-01 b : Accountiant Tax 
CM Industries) 

i60.i62:oi8 J^ccoiirtM. 

(AP Industries) 

il 60 i 62^26 ftiate E nglneer 
(/iJllriaustries) 

150.162-026 yaluatlOT'Ehglrieer, 
(Mllndustiies) 

il60;i 62-026 Accountant Gost 
(^Ihdi^ries) 

1 6011 62-030 Data Rrocessihg Auditor ' 
(-fifl Industries) 

1 60 .1 62t030 Audftor I ntorm ation Systems 
(/yiJridustrles) 



6 s N:N n;:n.:n N.pao; 

6. s.n;:n n;:n n^n f F; p: 
e: SN-N KiKi n:n oqp 

8 S.N N.N N N N 000 

i5 s N N N hi.Kiiw' 6;o6" 

7 S N N-rvl N N-NO O F 
t S l^6N.N^p N;Xi;.6i6s 
7^ S:N;N:N:Nivi;N.0 6F' 

7. S^NiNN^N^N ;NjO:OF- 
7 S N-N N -N.N:N 0:.9 F ■ 
7; S.n;n.N;;W N:.N OlO f 
7 S.N N.N N'N N O O F ! .N F F N C N.N O.N H 



N::F .6 N .C *N Nip NiiN 

n.::n N^Nf ■n.n::nn;:n 

N:;F/O N>r N N.:pN:;N 
•N F ON=F N.N O.N N 
■'N F/'O hi F N N O N N 
• hl i?'"..O N C N N 6 lM N 
6=F: F N F 6 6 6 6 0 
:N^PpN.CN:li^p:N;;^^ 
N.iO;O N"C.N N:<0 N.:N 
N -O0;.N C:.N N-O N-N 



•N N N:N 3. N N N N N N:N N::N 
N N-N 3 -N N N N^N NsN N:N 

•n:n n:n:2 n n:n-n:n n.n nin 

•N N.N N 2 :N-N N-N N.N-N.N -N 

n:n"n N;2.iNi.N:;Ki n:n-n n-NN 

O N N 6 3 N N .N N:N N N N N 
M H hi N:2- N.:N::Iv|::N:N N N N. N. 
■ Kl N:N;;N '2 .hi N N' N* N:N:;N:N;;N 
fy| H N;N .2 n ;N N H N NjN N.|N 
.N.;N N-N 2 .N .N:N N. N N-N N -N 
- N: N ..N ;N -S-'N N:.N- N: N.N jN .NjN 
'N N .N N 3 M: N N N: N .N N.N K 



The.filterused to.selectthe.alternativejobs listed based on the following measures: 

GQE=Cbd^c :1:ltiBd1 



Area: Aberdeen, WasJangton NAICS Seclon Rnanoe and Insurance 

OES Area: NORTHWEST WASHINGTON, WA Codes: NAICS: 522110, eSIC: 6020. msSEC: 6021 



Name: 

Data as of. January 1 . 2004 



Industry XWdk 



Size (Assets): 

100.000,000 
QuestionnagB Disdaimef, I 



;i Organization;.; 



Jpile: :c:Neir usei;de5ned:fi!e«Sedol;lest:setfe'^ 



FIG. 43 



01e £d}t description Ed^ion^ Ubrary ^iQtemet td^lp 

Jokw^ j Individuar«Qatai J{an*rerabilftyAs5e«menj| Alternate Job Lisi ^Job'Availabiftii | Potential Employers] 



•fmmtffti 





USOiES 
; Job Farhiiy 
Pqpulatioii 


r-i---r--r-r--r--EstimatiOnS^:---r-H~r~r--r- 

E Rrs Job ERT s C omplexHy 
Av/aflabni^v$ufV^ mM 


standard 
Errbr! 


'Accbuntamt 2 

iAccountant:3 
j^buntarit.4: 
Accbuntaiit 5-; 
Accountant 6 : 


1,991). 

i:,990. 

ii99b. 

1 ,990 

i;.990 

.760L 

760 


951,: 
241 
78 

siB 

:-46 
0 
0 

.41 


€4 
85 
BG 
61 

61: 

ti-: 
^1. 


M 
bij. 
•bb" 
o:o 

■0.0 

b'-o. 

.0.0 

GX; 


Accoiiiiftahi Budget! 
./^coiuiirtarii Co^' . 


r.3:90 

i:,99o- 

1;.99p. 


•53i 

.=7i3: 

■■•!.. 

•3- 
..30= 
1 

6 


64: 


o;o 
.b.o 


Accburtlant PrppertY 
Accountiant System s 
Axourtanit.T.ax 


1,990^ 
1 .990 
1.990 

rm 


S5 
63 
59- 


0.0 

04 

6:0 


/Vxountrng Manager 

Aixqwnting Supervisor 2 


:760 
.1,990. 


165= 
:32 

X 


:t3, 
66 

63: 


o:o 

.bjo.. 

•e.o-: 


v^^iiisli^i^B Con fe/'dir; 
Assistant Accqiintant 
Assistant Audftoi' . 


BO. 
•l\990 

i:i99b. 


.41 

41 

1-1 

2- 


W. 

87 
72 


C=:0 

0.6 

0.6. 


Audrtor 

Auditor County Or City 
Auditor: D eta Processing 


.1,990 

1.990 
1,990 


1 

0 
1 


63- 

Ill 

91. 


:.n.;i. 

0.0 

=0:0 = 
0:0 
0.0 



J6b Availability 

(Vocational Occupatibhiir 

Survey baAa Source: ERI's ebOT Job Avaiiayiity Surv^;^ 

• p.r.o-ratiqh;.if showi^arift and'U.S: Census job farnily. ■popujatioris 

SufveyiSource Naitie: jU:S. /annual OES survey 2001 data fbnuse in 2003 

Data Projei^ed/Trencledto:^ 01. 2004 

Search Filter :GOE(s)c Ti;:06:01 • Accounting anlAudftjiiig. 

PbpuiatiohSuiwyArt^ 

Populatlpn Siinwy Area:CountIes: . CLALLAM, .SkWGIT;; JERFERSQN; MASON. .SAN JUAN, GRAYS HARBOR 



s y ^.tf^aft -^f^-^-ff w^^' V 



; Area: Aberdeen^ WasNngtDn NAICS Sector 

' OES Area: NORTHWEST WASHm6T0N,WA Codes: NAICS 

InduslryXWdk f 



Finartce and Insurance 

usSEC: &021 



jiiName:;! 
Data as of January 1, 2004 



S22im eSIC:€a20. 



Size (Assets): 

100.000,000 
Questionnage Oisdaimer 



Orgarttzation 



jFilei:;c:S^i user: defined ;file«\edot test setbngs-aberdee 



FIG. 44 



Ble^ Xdit .description Ed^n^ t.(br«rV-^ latemet tj*'p 

Job$* |jrajividLMj'spiaJjfai>^^ Afte^mateJobUstl UobAyato Potential Emploveis^j ^ 



Organizatibn.List 

Data Source 

The^fbllowing business- listings indude*app1|caBle"prgahi^ benefits 
or retirement plans: and/or who; ha ve: more" than :iGO^ iemployeesjand whose; data is part of t^ is proyided 

by Baker, Thbmsen/Asiociates (BTA),:a compensation. and' benef^^^^^^ BTA collects 

ahd anaiyzes bi^hefit plans; and le.vels; inclUding'the^colliBctlori'of^ via' the: Benefits Su'ryey fpund .it Sal.ariesReview.Vcbm; • 
Individuarnames listed/are those who. sign regarding Ithese behest plans, :These individuals rhay not be the current or appropriate : 
I i-epresenlitives regarding, employme 

I We suggest you use this form .(below) as your worksheet for. contacting these potehtial! employers. : 

\ An -initial search for matching Potential .Employers was conducted using the. selected geographic area (Northwes^Washingto WA) 
I ahidieSIC/NAICS indu^tfie^^ If:a :^ufflci"^nt:hOmber.bf;-^ notfound;this search was expanded 

;*tb.include matcJiies on theifirst three eSIG/five: NAIGS rcod.e digits" (602/j522il)ytheh:the first t digjts; ( 60/5 221), then .only 

Ithe first oheAhree digits ■( 6/522^ 

Selected industries! where.trahsiFerrable: skills apiply':- 

.SIC:.Fjpqnpe;ih^Mr^ripe,>n';i R^a|^St;^1;e^ 

(Ihducfing: 'Oep<>sitOiy JristitijtionsyInsurBnce Agents j Brdkersy & Servic^^^^^ Norxieposftory/Institutfons, Reoi 

estate; Seajnty and Corn^ 

NAICS: Finance and Insurance 

Note: e DOT NAICS industries (and for the Archive edition; the did DOT 3 digit code) are crps5walked:to^ 

most of which use other industry cbdesj: the .conse quence is that the industry listed: above may not -.exactly matcKth 

original industry selection... See bottom of ! screen, eDOT, Industry Xwalk for lino rcl information , 



Organization Mianie 



Phone Number 



E Mists. 



Opeiiihg 
Available 



Organization 

Size- 



SIC/ 
NAIGS 



When 

.:iG.onta.cted 



Richard W Kneipp 
ilslanders Bank ' 
Pb Box 909 

Friday Harbor;:W A 98250- 
0909 

Cheryl Bishop 
Skagit State Sank 
PO Box 285 
Burlington, WA 95233- 
028$ 

Oonald A Ross Jr 
State Bank of Concrete 
PC Box 426 
Concrete,. WA 98237- 
0426 

John Van Oyke CFG 
Bank of Grays Harbor 



360-755-0411 



360-a53r8171 



360-533-8870 



r No 

;r res 
. r No 

r Yes 

r No 



r No 

r Yes ! 

r No . 

r Yes 

r No 



42 



175 



17. 



Yes r Yes 



Urtknown 



0000/ 
i522li0: 



0000/ 
5Z2U0 



0000/ 
522110 



0000/ 
522110 



iArea:xAbe[deen^iWashinglon:; 



NAICS Sector: Fmance and Imuiance 
OES Area: NORTHWEST WASHINGTON. WA Codes: NAICS 522110. eSIC: 6020, usSEC: 6021 
Name: Industry XWalk | 

!DS§ai<^,^janu^i>1^ ^Organizatron: 



Si^e^tAssi^ttl; 
: Questionnaiie i 



loolooQ.bim 

Disdatmer 



I f h\ cAerruser defined file$S«KieS^iSWsp^i^dw 



FIG. 45 



^enhanced Oicdonary of OccW^tfciKaljab^iM^^ 



^ ibS""^ |!j^.Wdi|a^^ Data |^ J[art^vi^ii^ | ^Alienw^e Job j Job AvatoftyJivPotwiti*^^ Ewptojjef* j ; 



Automobile M ech anic 



5O0T:62a281-O10 .0ES:8^ | 



i.specjtied.in Fitter Options) . 



[ndustiy 
eOOTcode 



Occupational Code 
WoricBT Function^ 

Data. 

People 

Thihgs 



Oilanal POT Wue 

/Uomotive Ser. 

62O;:261-01Q'.. 

620>Motorized Vehtcia And Engineering Equipment Mechanics 

2-/JAalyiing . . 
S^Speai(ing•Signaifing 
IrPrecisionWbrkBnt^ 



eOOT Value 



Other Services (except Public Adminlstratto 

620:261-QiO 
fin 



Specific Vocational Prepar8ttafi:(5VP) 7-Over 2 years up to andjncludng 4 years 



Mental Demands • 
Matheiratics Level 
Language Level 
Reasoning Level 

GOE Code 

ftptrtudes 
General Learning Ability 
VMial Aptitude^ 
Humeric Aptitude 
Spatial Aptitude 
Fonn Perception 
Ctericat Perception 
Motor Coordination 

FingerDeSCterity : 

Manual D extend 
i^yKHand'Foot .Coont'^ ! Ilii 
Color D iscrimlnation 

femperamentfi 



Levd3 
Level 3 
Level .4 

05.05.03 • Mechanical Work 



34Medium 
4-Low 

2- HJOh 

4-LoY*^ 

3- hfledium 

:::3JVledlUm:: 

2-Migh 
44,ayvr 

4- Lbw 



Pertorming a VARIET Y of duties . 
Mtaihing prebisie set Imits. TOLEi^^CES.and stondairds 

Making JUDGMENTS and decisions 



Physical Demands 



Strength 

Climbing;;;;! 

Balancing 

Stooping 

Kneeling 

Crouching;; 

Cravufing 

Reaching 

Handling 

Fingering 

Feeling 

Tfllldng, 



Tasting^SmePihg 

Hear Acuity 

Far Acuity 

Depth Perception 

Accommodation-""::::::":::^ 

Color Vision 

Field drVlSKin 

E n wronmental • Condition s 



Exposure to Weather 
Extreme Cold 
Extreme Heat 
V/et and/or. Huntid 
Noise bitenaty Level 



Medium Work: Exerting 20 to SO.pounds offeree 

Not Present ^„ , ^ ^ * V ^ 

Not Present 

Occesionaiiy 

Occasionalty 

Occasnnaliy 

Occasionally 

Frequently 

Frequentty 

Frequently 

Not Present 

Occaskmally 

Occasionally 

Not Present 

Frequently. 

Not Present 

Frequently 

Occesnnally 

Occasnnaliy 

Not Pfesent 



Not Present 
Mot Present :.; 
Not Present .' 
Mot Present:: 



I.. 



2-Ar»^yi!ng 

6-Speaking-SlgnaI&ng 

1-Precjsion.Working 

5^yer:6=months itp to and hduding 1 year 



Level2 
Level 1 
Level 3 

05.05 .09 - M echanlcal Work 



4- Low 
44.0vy ^ 

5- MarkedlyLow 

3- Medium 
5-MarkedlyLow 
S-MarkedlyLow 

4- Low 
3.Medlum 
3-MMliuin 
'4-low - 

5- Markedly Lomv 



Performing a V/«IE.TY of duties 

Wtaining precis^ set limits. T OLE RWMCES.: 

beaiingvuth PEOPLE 

Making JUDOM ENTS and decisions 



Light Work: Everting up.to 20.pounds ol forc> 

NotPresent , . 

Occasionally 

Occasionally 

Occasionelly 

OccastonaHy 

Occasionally 

Occasionatly 

Frequently 

Frequently v ' \' Z 

Occasnnaliy 

OccasionaUy 

Occasionally 

Net Present 

Frequently 

Occasionally 

Occasionally 

Occasionally 

Occasionally 

Occas^aHy 



Not Preserrt 
Not Preserrt 
Occasionally 
Not Present 
Moderate 



DBta-tfrot .^at:t Career Asgessm&nts 
ii^Vieri^ii ii ij: NAICS Sector: ARIndusliies 

it-AyiMge « Alt Cntriec. Cddeic: KAiCS: 09(^. eSld: OOm vsSEC: OOOO 



Size 

{Revenue); 



lopjooojoao 



lonnaite Dbdatmer 



;Oataa«of: Januaiv t2004 



iQtoaritzation, 



FIG. 47A 



pgenhcu>ced Dictionary of da^paUwTial tttliS^pgy^ 




Automobile Mi^chanic 



IT 8202&1-010^0ES 85302 



i MonnallzoJeOOTVMue ' 

Other Services (occept PiibKc'Actmlnistratioh) 

620,261-010 

2.Analy2ing. 
e^Speakir^gnalllng- 
iiPredslqnVybrking 

5-0 ver 6:m'onths up to and inciuding'l.yeiBr 



Level 2 
Level 1 
Level 3 

05.05.09 ..Mechanical Work 



44.0W 
44.0W 

S^arkecDyLow 
3-Mecfium 
SJvl ark etOy Low- 
s-Mark ediy Low 
4.L0W 
3-Medium 

3- MecOum 

4- Low 

54(4 ark ediy Low - 



Pertormir^ a VARIETY, of duties 

Attaining tvedse set fmlts; TOLERANCES, and 

DeaDhgvOth PEOPLE 

Making JUDOMENTS and dedskins 



Std.DB>. 



620.Motoii2ed Vehicle And Engineering Equipment Mechanics An* 

0.7B90 
0.B531 
1.0814 

0.8186 



0.4529 
0.4735 
0.4203 

0.4529 



0.3104- 
0.3Q4S 
0.4D24 
0.445B 
0.4810 
04625 
0.4591 
0 4358 
0.4021 
.0.4696 
0:5617 



0.2934 
0.3819' 
0.2009 
0.3309. 



Light Work: Exerting up to 20 pounds of tbrce 0.4286 

Not Present s -v. - 0 3760 

OccasionaOy 0.2831 

Ocw«lOft«|y, 0,5765 

Occasionaly 0.3733 

Occasionally 0,4727 

OccasionaOy 0.1975 

Occasionaay 0 3703 

Frequently 0.3672 

Frequenay ^ :t It ) : . ^ 0.6872 

Occasionally 0;4861 

OccaslonBiJIy 0,3845 

Occasionally 0.4338 

Not Present 01226 

FrequertJy 0.6415 

Occasione^y 0,4^ 

Occasionally 0.7311 

OccasionaDy 0 6754 

Occasionally 0.5749 

Oocaslonsfiy" 0.3677 



Not Present 
Not Present 
Occasionally 
Not Present 
Moderate 



0.4391 
01371 
0.3602- 
0 4200 
0.4451 



lid 



Dftta that Affect Career Asse^smente 
Aren: United States Avet^j^ NAICS $«ctoi: AB Industries 

d£$ Area: U.S> Natronal Average « All ^ntiies. Codes: NAlCS: OdOCKm. eSiC: tm. usSEC: 0006 
HamcK 



(Bevenuel: 100,000^ 



^OataasoP J^inuajy 1, 2004 



FIG. 47B 



p^enhanced Dictionary of OccupaBrnialMteSi^ 



0e\ gdit ^sa^ption ^Ex^on Ljbrary rnternk Heip 
JndJvtduar^ Data; I ;T 



CuwemJob | pjeyroi Jtab tl (none) j Pmv4^ J^lfyw;^) 1 JJr^iQi«^d||y'(flon^|^ | iot^^TianeclFqf (ftpnq] | 

Automobile Mechanic ^s-mioti soc 



65302 
49302311 



H oise Intensity Lev?" 
Vibration ^ ^ ^ " ^ - 
Atmospheric Conditions 
ProMin^to MovmoPaits!:;-;]!! 
Expo euro to Electrical Shock 
WOridriob) High; ExposedF 
Exposure to Radiation 
WortonoWtth Explosives 
Expo sure to Toxic Chemicals 
Other EnwronmentalCondltltmsll: 

iVortcFields 
M>SMS 

Enhanced Wo rtc Characteristics 



Tour 

Not Present "^^ T^-^^sX^X'-X "^sVx^ 

Frequently 
Not Present^ 
Not Present • 
Not Present 
Not Present 
Not Present 
NotPrescnt 
Not Present 

111- Electrical-Electronic FakM-lcabng-lnstalllngBepairing 
121 - Mechardcal Fabncating-lnstalltng.Repairing 

591 - Motor Vehicles And: Motor.-Vehjde Equipment 



Education Level 

Physical Stress 

Carry, Uft, Push, Move a PuH (<10 lbs) 
Carry, Utt. Push. Move A Pun (1 0 lbs) 
Carry, Ufi. Push. Move a Pull (20 lbs) 
Carry. Uft, Push, Move & PuD (50 lbs) 
Carry. Utl' Push. Move & Pun (1 00 lbs) 
(talking 
Sitting 
Standing 
Kevboards 

E>;»sure to Injury from Biohazards 
Sit; Stand, Shuffle 

Reaching Above ShouWers ,v.vn - v -iy-l, 

PqrcholoQical Stress - General 

Understarding 
V^yotWork 
OealinciWithPaopie 
Urtpleasari / Strained SittistEons 
Frustrating Situations 

P^hological Stress - U nderBtandino and MBmny Stress Factors 

Short.Term Instructions 
WrKlen Communications 

P^hologfcai Stress - Sustained ConccntrstHm Stress Factors 

Short instructions 
DeteM Instructions 
Concentraiion & Mention 
Hectic Woric Load 
High Precision 
Distractions 
Decision Making 
Repetitive Work 

Psychological Stress . Inherent Social Interaction Stress Factore 

Work Atone or Apart 
Assignment Receipt 
Accepting Criticism 

SUDS 



A^oderate 

Not Present ^w^. ^ ^^^^^ x-s^'v- s."" 

Frequently >c 

Not Present^ 

Not Present 

Not Present 

NotPresent 

Not Present 

Occasior^ly 

Occasionally ^ ^ ^ ^ "-^^ 

111 • Eledrical-Etecti'ohte Fai)ricatffig.instal{; 
121 • Mechamcai Fabricati^g'lnsta^lngJ^ep:; 
591. -Motor VeNdes And Motor-Vtehicle Eqi-:< 



Equivalent to High Sdiooi - does not providt v 



Occasionally 

Occasionally 

NotPresent: 

Not Present 

Not present 

occasionaiiy 

Occastoriaity 

Occasttjnaliv 

Occasionally 

FfWiLiertly. 

Not Present. 

NotPresent 



Occasionally 
Frequently 
Occasionally 
i :Nd: Present : 
Frequently 



Occasionally 
Occasionally 



Occasionally 

Freqwentiy 

Frequently 

Occasionally 

Occasionally 

Occasionally 

OccasionaDy 

NotPresent 



Occasonally 
Occasionally 
Occasionally 

■assemt>tes 
cares 

compresses 

(Ssassembles 

drives 

engineers 

examines 



potE^thal ABgt:t pareer Ag^eg8m^.ti? 
Area United Statel Average NAICS Sectof: AH Industuss 

OES Area- li.S.H^iona1 Average 'An JEntnes. Coffes NAICS, 0(l(^. eSlCr QOQCt tisSEC OdOO 
Name: IndustryXWafe | 



Size 

(Bevenue), lOOJIOO^Dao 
Ouettionnaite Disclaimer ] 



Otgantzaboh 



iFiie. 



FIG. 47C 



^e^^gdft E;(.e$cnpttor^ ''ExSjAon \S^9ry iQ^errat tleip 



Automobile Mechanic 



Posto Descfiptwn ^o^ef ChaiactensJic* I Q^^tj j Posjton XS^^eOt j Video | 



lOfMETi 49-302300 SOD 



93302 
493023 



Occasionafly 

Occasionaly 

Not Present 

Not Present ^ 

Not Present 

Occasionafly 

Occasionaly- 

OoMoionafly'^ 

Occasionafly 

Frequently 

Not Present 

Not Present . 






0:9228 
09240 






0:9242 
0 9825 






0.9290 
0^397 






€.9769. 
09847 
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enhanced Ott^r^y of Qccuf^donat Titter Position Description c 



Repairs and overhauls eutomobiles, buses, trucks, and other automotive vehicles. . 

- Work is distinguished by a' requirement for training and ski in opmputer diagnQstics and electronics troubleshaoting, vihich rnay require factory 
certiflcation. 

• A combination olover two vears of directly related training and/or e>perlence:ls typically required foif: carrying out the responslbililles for thisjob. 

• Examines vehicle and discusses vulh customer, automobile repair service estimator, or inspector- nature and e)denl of damage or malftjnction. 

■ Plans vwk procedure; using charts, technical manuals, and experience, 

" Raises vehicle , using hydraulic jack or hoist , to gam access to mechanical unfts bolted to underside: of vehicle. 

- Removes una, such as engine, transmlsston, or differential, using wenches and hoist; 

" Disassembles unrt and inspects parts for wear. using mk:rometers, calipers, and thick ne^ gauges.. 

■ Repairs or replaces parts, such as pistons, rods, gears, valves, arid bearings, using mechanic's hand tools. 

■ h<lpnri^ rtftmpin^ hnrtwflnri fipnf^pr«^ hwhflmmpnnn nut nr fflEnn in ripni^? nnH wtHrfim hrnk nnrt^ ^ 



Datu iha^ Affect Cafeer Assgs^fnents 
Are^ Ufiited Staler Averse NAICS Secton M induslrie^ 

OES Area: U^. Kationaf Average - AB Entries. Codes: NAiCS: OOODQO, eSIC: 0000, usSEC: 0000 
Name; InAistiyXV/alk f 



Size 

{Revenue): lOOjOOO^OQO 



DalaasoS: JanuaQ»l.2(!^ 



lOrgamratlon: 
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^enhanced.Dktionary uf Occupciiton?»l|rrt^ 



He BcJIt description Ec^klort ybrary iQternet ijelp 

Jt3bs j IndjwduaFs Data | Tiandwabjlrty Awessmenl | Abemale Job Lis! | Job AvAbtfty j Poteritial Engjfaj^re } 



Cuirert Job j pf e vkji» J ob II {non») j Previous Job HI (nonol j Previous Job IV {norm} \ Pie vious Job V (none) |* Job Xtmtd For {noneji 

-^^^--^~-^>--=~~-—-^m Automobile Mechanic 



)0T ^a^1-Q10 0E5^ 85^ 



520261-010 Automobile Mechanic 
AlternateiTitles 

Automobile. Mechanic Motpr; Compressor IVIecharilc Bus; Differential. Repairer: Drive Shaft iSt Steefing.Post Repairer; Engine Hea 
Oven/iew 

Repairs and overhauls auiomobiles. buses^ trucks, and! other automotive vehicles. 
Functions 

\/Vork'is:d(stihguished by a requirement fortraining and. skill.Jh'conii'puter diagnostics' and'ele'c^ troubleshootingi which hnay r; 
A corhbination.of over two years of directly relateltraining and/or experience is tyjaically. required for carrying'out the'resppnsjbiliti 
Examines vehicle and discusses with customer, automobile repair sen^ice estimator, or inspector nature and extent.of damage o| 
Plans work procedure^ using charts:^- technical manuals, and experiance- 

Raise.s vehicle,, using hydraulic^jack or hoist! to. gain access to mechanical units bolted to underside of vehicle. 

Removes uriit,. such.:as engine, transmis.sjon,.qr differential, .using wrenches and hoist. . 

Disassernbies unit ancl inspects parts for wear, usirig micrometers, calipers, and thickness gauges. 

Repairs or replaces parts, such as pistons,, rods^ gears, valves, and bearings, using mechanic's hand tools. 

Mends damaged body and fenders by hamrhering out or filling in.idents and welding broken; parts.; 

Replaces and adjusts hea.dlights,. and. installs and repairs accessories.. such as radios, heaters, mirrors,. and. vyindshietl.d.yi^ 



|j lijMay be designated according to speciialty. 



Specific Vocational Preparation (SVP): Level 

Ov er 6:.months . up to; arid. including T year 



Quegttotmage 



D«l^o^oh J«nu«v1.2004.. . iQrflanization: ... . {Filet 

'> l i>i> ll > r>n'i iit ii>i iiii iii > iij)» 
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Getting, started 

How To. Begin 

Enroll Now 

Self-Evaluation 
Exams 

FAQs 

Courses 

Available Courses 
Full Course Catalog 
Coursb Authors 

Coulee Xre^dit 
JCA Credential 
Professional Credit 
PHR and SPHR.CrMit; 

Resbuixes 

.bnline Textbook 

Glossary 

DLC. Wizard 

Course/Assessor 
jCrosswalk 

Policies 

HR: Answers 



Send Feedback 
Tell A Friend 



m D.egr^e in 
lensatioti an.d Job 




ERI's Job and Compensator) Anafyst (JCA) 
accrBditatibn-ptogram is the only national online, 
learning program available for the training arid 
credehtialing bfjob and compensatibn analysts. 

this special distance.education credential requires that 
you prove your nnastery of the.latest job analysis 
techniques, as well as the use of compensation 
planning methods and survey software. Earning ERPs 
JGA credentiial will provide you recognition that you 
have, met a- standard of knowledge .and experience in 
the fields of Human Resources ..compensation, and Job 
analysis... 



In order to receive the. JCA designation, you must cornplete 50 JCA credit hours within 1 
year. This can be accomplished through attending ERI . seminars, telephone conferences, 
orpassing Distance. Learning Center online courses with a. score. of 100%. on every final 
exarn. In addition^ yoii must have at least:4 years; experience iii.the;fie|ds 6f Human 
Resbiiirc^s, cbmpensatibri,. or Job analysis. (University, students aridrecenf graduates are 
exempted from ;this rule*) 

JCA Online Learhihg Advahtag^^ 

□se.the JCA online education program to test your knowledge of compensation, benefits, 
job anialysis. Jot? evaluation, and more. Earning the JCA credential vyill then provide you 
with public recognition of your prpfessipnal achieyemerit in compensatign practice, 
indudlng.theiifitncate process bf.job: analysis. 

This distance education prograrh. will prbmote.your career advahcemerit. proving tb your 
emjDlqyer::(and others) that. you have demonstrated expertise in the ifields. of cbnfipensation . 
andjob analysis. Emplqyei^s vvho see that you have, earned 50 JCA credit; hours will know, 
that ybii have received advanced ti'aihing in the thorniest cbmpensatiohtbplcs, including. 
taxation , executive compensation : idb analysis and Job evaiuatlbn . office -relocat ion . 
pr^iling-W^gg^. discrlmihatioh.. stock option valuation, etc. Your employer can verify this: 
online learning credential by perusing our online course cataloa ahd taking: any of the 
internet . courses for free. (You arje orily charged $19 at the end of each online learning 
course if.ybu wish to. take a final ex^m for continuing education criecilt.) If ydu;woulci like 
Us to mail you or your employeV a free hardcopy Distarice Learning Center course catalog, 
please email: cbntact.dlc^erieri; com. 

JGA Distance Education 



Earning the JCA online learning- credential.fequirss no traveMlirne or travel expense.: Users 
can complete this distance education prograiri from their home or office 24f7.. in addition, 
this online learning program has a lower cost than other compensation certifications. The 
total cost of receiving the JCA credential is less . than $l:-000 (US). Other programs cost 
upwards of 33 ,000 for all the courses and exdms..(not including travel expenses if their 
classes are not offered ln:your home town). 
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Getting. Started 

How To Begin 

Enroll Now 

Self.-Evaluatibn 
Exams 

FAQs 

Courses 

Available Courses 
Full Course Catalog 
Course; Authors 

Course Credit. 
3CA Credential 
Professional Credit 
•PHk. and SPHR Credit 

Resources 

Online Textbook 

Glossary 

DLC Wizard 

Course/Assessor 
Crosswalk 

Policies 

HR Answers 



■Send Feedback 
Tell A Friend 



Available Online Coyrsei 



Foundation Courses 

02 ' Online Compehsatloh and Emplbvee Benefits Administration 

# 03 Economy Compensation 

04 - Orqanizatioh Waqe Determinations 

^ 09 - Basic QuantitatfVB Methods 

15 " Oven/iew of Compensation Laws and Regulations - 

# 54 - Pf)lin^ RQcrgr^ing 

■m 71 vEnvjrQnmgnt? of Cpmpgn?gtiQn and fiigpgfits /^mihi?tratign 
Salary Administration 

# 19 • Quantitative Methods Used in Salary AdnriinistfatioH ' 

# 34' * Installing Job Bgaluation in Your Organization 
m 73 - Analyzing Compensation Sur^y Sources . 

m 78 - Salary IncreasePlanning: Salary Sun^y Data. Gost-ofLivinQ Adjustments, and 



Merit Ihcreasas 

m 81 - Cregting-a Compgtitivg Salary A^ggggrpgn^^^^ 

# 82 - Creating a CQmpetitive. Wage ^Structure 

# 83 T be&idnind a Bi'anch-OfficB Wage Sluuctura 



Incentive Cdmpensation 

^ 76 ' Sales Compensation and Expense Allowances 

# 77 - Instaliihg Pay-for-Perfomiance Plans in Your Organization 



Executive Compensation 

# 21 - Managertal and Executive Compensation 



Special Topics 

^ 14 - Prevailing Wage Analyses 

^ 32 - Eliminating the Gender Pay Gap 

# 39 - QM^ptit9t!Y$ lyi^thQtjg Us^<l IP Pi§cr'min?iiQP A"3ty§^$' 

# 49 - Regression Analysis Used iri Compensation Adiif\inistratidn 

L it! g at! o li Ch a 1 1 en g es 

m Q1 > Prebarind toibe an Expert Witness 

m 11 - Daubert Criteria for Expert Witness Testimony- . 

m 13 ' How tp C9lcMl^Vg-LQ§t W?qg§ 

m 52 r \f$^ Qf thg-POT iP Ihe SSA Pjg^i?Hity Peterrrihati&n PFffg^g^ 

m 58 - Comparing :tKe:DQT/Q*NEt and ePOt 

# APR1QQ - Higtpry anjiTheqry pf Qjspu^ Medjatign 
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